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Introduction 

This document is the Public Bodies and Public Appointments Annual Report and shows the position as at 31 March 2015. 
Financial information is audited information for the 2014/15 financial year, unless otherwise indicated. 

The Report has been prepared by the Central Appointments Unit in the Office of the First Minister and Deputy First Minister 
(OFMDFM) using information supplied by the twelve Government Departments. Copies of the Report are available on the Internet 
at www.ofmdfmni.gov.uk/public­appointments 

Enquiries about individual public bodies or public appointments should be directed in the first instance to the Public Body itself or to 
its sponsor department (contact details are set out at the beginning of each department’s entry in the report). 

General enquiries about this document should be directed to: 

Mark Browne 
Central Appointments Unit 
Office of the First Minister and Deputy First Minister 
Room A5.13, 
Castle Buildings 
Stormont Estate 
Belfast 
BT4 3SR 

Telephone: 028 9052 0036 

E­mail: admin.cau@ofmdfmni.gov.uk 
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SECTION 1 ­ PUBLIC BODIES 2014/15 

1.	 This Section of the document provides a snapshot of the Public Bodies sponsored by the Executive as at 31 March 2015. It 
does not include Public Bodies operating here which are sponsored by the Northern Ireland Office (NIO). 

What is a Public Body? 

2.	 A Public Body is not part of a government department, but carries out its functions to a greater or lesser extent at arm’s length 
from central government. For this reason Executive Agencies are excluded from this Report. 

3.	 Ministers are ultimately accountable to the Assembly for the activities of the Public Bodies sponsored by their departments 
and in most cases (except, for example, where there is separate statutory provision) Ministers make the appointments to the 
boards of Public Bodies. 

4.	 For the purposes of this report, the term ‘Public Body’ is a general one which includes Non­Departmental Public Bodies 
(NDPBs), Public Corporations and Health and Social Care Bodies / Special Agencies. NDPBs are the most common Public 
Bodies and there are three main types: 

Executive NDPBs – established in statute and carrying out administrative, regulatory and commercial functions. They 
employ their own staff and are allocated their own budgets. 

Advisory NDPBs – provide independent and expert advice to Ministers on particular topics of interest. They do not usually 
have staff but are supported by staff from their sponsoring department. They do not usually have their own budget, as costs 
incurred fall within the department’s expenditure. 

Tribunal NDPBs – have jurisdiction in a specialised field of law. They are usually supported by staff from their sponsoring 
department and do not have their own budgets. 

Number of Non­Departmental Public Bodies (NDPBs) 

5.	 There were 103 non­departmental Public Bodies sponsored by the Executive as at 31 March 2015. This figure is made up of 
66 Executive NDPBs, 13 Advisory NDPBs, 6 Tribunal NDPBs, 13 Health and Social Care Bodies / Special Agencies, 1 Public 
Corporation and 4 Other Bodies. Tables 1 and 2 (Pages 6 to 11) provide a breakdown of the number and type of Public 
Bodies by department. 
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Appointments to Public Bodies 

6.	 The overarching principle underpinning the appointment of board members to Public Bodies is that selection should be made 
on merit, using fair, open and transparent procedures that ensure that the best available candidate is selected and appointed 
to each post. 

Regulating the appointment process 

7.	 The Commissioner for Public Appointments for Northern Ireland (CPA NI) regulates the public appointment process to ensure 
that appointments are made on merit and in accordance with the principles set out in her Code of Practice. All Public Bodies 
falling within the Commissioner’s remit are shown in this Report as ‘CPA NI Regulated’. Departments, when making public 
appointments to these bodies, apply the Commissioner’s Code of Practice which sets out the principles and procedures to be 
followed. Please see the CPA NI website for more information: www.publicappointmentsni.org/ 

Task Forces and Ad Hoc Advisory Groups 

8.	 Included in this report is information on Task Forces and Ad Hoc Advisory Groups, where they currently exist. These have a 
short term focus and are disbanded when their work ends. This Report lists three Ad Hoc Advisory Groups which were still 
active at 31 March 2015. Membership of short term bodies such as these are not regulated by CPA NI and members are not 
included in the statistical tables for public bodies or public appointments. 

Closed Bodies 

9.	 The following bodies have either ceased to operate since the Public Bodies Report for 2013/14 was published, or have had 
their status changed and therefore are no longer included in this report: World Police and Fire Games (dissolved); 
Independent Assessor for Police Service of NI Recruitment Vetting (status changed from Advisory NDPB to Independent 
Statutory Office Holder); NI Biodiversity Group (status changed from Independent Reporting on Government’s Implementation 
of the Biodiversity Strategy to stakeholder group); NI Coastal and Marine Forum (replaced by subject specific stakeholder 
groups) Councillors’ Remuneration Panel (ceased to operate from November 2014). 

Regulators 

10.	 This Report includes Public Bodies which undertake regulatory functions. ‘Regulation’ is defined as exerting powers over or 
imposing burdens on other organisations or individuals by means of inspection, licensing, referral to another decision­maker 
(particularly with binding advice), accreditation or enforcement. 
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Table 1: Number of Public Bodies (NDPBs) by Department as at 31 March 2015
 

Department Executive 
NDPB 

Advisory NDPB Tribunal 
NDPB 

Health & Social 
Care Bodies / 

Special Agencies 

Public 
Corporations 

Other Bodies 

Department of Agriculture & Rural 
Development 

4 1 

Department of Culture, Arts & Leisure 8 

Department of Education 13 1 

Department for Employment & 
Learning 

10 1 3 

Department of Enterprise, Trade & 
Investment 

4 

Department of the Environment 2 3 

Department of Justice 8 2 3 

Department of Finance & Personnel 2 

Department of Health, Social Services 
& Public Safety 

4 2 13 

Department for Regional Development 1 1 

Department for Social Development 2 2 1 

Office of the First Minister & deputy 
First Minister 

10 2 

Total 66 13 6 13 1 4 
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Table 2: Public Bodies (NDPBs) by type and by Department as at 31 March 2015
 

Executive NDPBs Department 

Agri­Food and Biosciences Institute Department of Agriculture & Rural Development 

Agricultural Wages Board for Northern Ireland Department of Agriculture & Rural Development 

Livestock and Meat Commission for Northern Ireland Department of Agriculture & Rural Development 

Northern Ireland Fishery Harbour Authority Department of Agriculture & Rural Development 

Armagh Observatory and Planetarium – Board of Governors Department of Culture, Arts & Leisure 

Armagh Observatory and Planetarium – Management Committee Department of Culture, Arts & Leisure 

Arts Council of Northern Ireland Department of Culture, Arts & Leisure 

National Museums and Galleries of Northern Ireland Department of Culture, Arts & Leisure 

Northern Ireland Library Authority known as Libraries NI Department of Culture, Arts & Leisure 

Northern Ireland Museums Council Department of Culture, Arts & Leisure 

Northern Ireland Screen Commission Department of Culture, Arts & Leisure 

Sport Northern Ireland Department of Culture, Arts & Leisure 

Comhairle na Gaelscolaiochta Department of Education 

Council for Catholic Maintained Schools Department of Education 

Education and Library Board – Belfast Department of Education 

Education and Library Board – North Eastern Department of Education 

Education and Library Board – South Eastern Department of Education 

Education and Library Board – Southern Department of Education 

Education and Library Board – Western Department of Education 

General Teaching Council for NI Department of Education 

NI Council for Integrated Education Department of Education 
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Executive NDPBs Department 

NI Council for the Curriculum, Examinations and Assessment Department of Education 

Staff Commission for Education and Library Boards Department of Education 

Youth Council for Northern Ireland Department of Education 

Middletown Centre for Autism Ltd Department of Education 

CITB­ConstructionSkills NI Department for Employment & Learning 

Governing Bodies of Further Education Colleges – Belfast 
Metropolitan College 

Department for Employment & Learning 

Governing Bodies of Further Education Colleges – Northern 
Regional College 

Department for Employment & Learning 

Governing Bodies of Further Education Colleges – North West 
Regional College 

Department for Employment & Learning 

Governing Bodies of Further Education Colleges – South Eastern 
Regional College 

Department for Employment & Learning 

Governing Bodies of Further Education Colleges – Southern 
Regional College 

Department for Employment & Learning 

Governing Bodies of Further Education Colleges – South West 
College 

Department for Employment & Learning 

Labour Relations Agency Department for Employment & Learning 

Stranmillis University College Department for Employment & Learning 

Ulster Supported Employment Limited Department for Employment & Learning 

Consumer Council for Northern Ireland Department of Enterprise, Trade & Investment 

Health and Safety Executive for Northern Ireland Department of Enterprise, Trade & Investment 

Invest Northern Ireland Department of Enterprise, Trade & Investment 

Tourism Northern Ireland Department of Enterprise, Trade & Investment 

Local Government Staff Commission for NI Department of the Environment 
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Executive NDPBs Department 

Northern Ireland Local Government Officers’ Superannuation 
Committee 

Department of the Environment 

Criminal Justice Inspection Northern Ireland Department of Justice 

Northern Ireland Legal Services Commission Department of Justice 

Northern Ireland Police Fund Department of Justice 

Northern Ireland Policing Board Department of Justice 

Office of Police Ombudsman for Northern Ireland Department of Justice 

Police Rehabilitation and Retraining Trust Department of Justice 

Probation Board for Northern Ireland Department of Justice 

Royal Ulster Constabulary George Cross Foundation Department of Justice 

Health and Social Care Regulation and Quality Improvement 
Authority 

Department of Health, Social Services & Public Safety 

NI Fire and Rescue Service Board Department of Health, Social Services & Public Safety 

NI Practice and Education Council for Nursing and Midwifery Department of Health, Social Services & Public Safety 

NI Social Care Council Department of Health, Social Services & Public Safety 

Board of Northern Ireland Water Limited Department for Regional Development 

Charity Commission for Northern Ireland Department for Social Development 

NI Housing Executive Department for Social Development 

Commission for Victims and Survivors for Northern Ireland Office of the First Minister and Deputy First Minister 

Commissioner for Children and Young People Office of the First Minister and Deputy First Minister 

Commissioner for Older People for Northern Ireland Office of the First Minister and Deputy First Minister 

Equality Commission for NI Office of the First Minister and Deputy First Minister 

Ilex Urban Regeneration Company Limited Office of the First Minister and Deputy First Minister 
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Executive NDPBs Department 

Maze/Long Kesh Development Corporation Office of the First Minister and Deputy First Minister 

Northern Ireland Community Relations Council Office of the First Minister and Deputy First Minister 

Northern Ireland Judicial Appointments Commission Office of the First Minister and Deputy First Minister 

Strategic Investment Board Limited Office of the First Minister and Deputy First Minister 

Victims and Survivors Service Office of the First Minister and Deputy First Minister 

Advisory NDPBs Department 

Drainage Council for Northern Ireland Department of Agriculture & Rural Development 

NI Adviser on Employment and Skills Department for Employment & Learning 

Council for Nature Conservation and the Countryside Department of the Environment 

Historic Buildings Council Department of the Environment 

Historic Monuments Council Department of the Environment 

Advisory Committee on Justices of the Peace Department of Justice 

Northern Ireland Law Commission Department of Justice 

Northern Ireland Building Regulations Advisory Committee Department of Finance & Personnel 

Statistics Advisory Committee Department of Finance & Personnel 

NI Clinical Excellence Awards Committee Department of Health, Social Services & Public Safety 

Poisons Board Department of Health, Social Services & Public Safety 

Charities Advisory Committee Department for Social Development 

Disability Living Allowance Advisory Board for Northern Ireland Department for Social Development 
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Tribunal NDPBs Department 

Exceptional Circumstances Body Department of Education 

Fair Employment Tribunal Department for Employment & Learning 

Industrial Court Department for Employment & Learning 

Industrial Tribunals Department for Employment & Learning 

Planning Appeals Commission Office of the First Minister and Deputy First Minister 

Water Appeals Commission Office of the First Minister and Deputy First Minister 

Health and Social Care Bodies / Special Agencies Department 

Business Services Organisation Department of Health, Social Services & Public Safety 

Health and Social Care Board Department of Health, Social Services & Public Safety 

Belfast Health and Social Care Trust Department of Health, Social Services & Public Safety 

Northern Health and Social Care Trust Department of Health, Social Services & Public Safety 

Southern Health and Social Care Trust Department of Health, Social Services & Public Safety 

South Eastern Health and Social Care Trust Department of Health, Social Services & Public Safety 

Western Health and Social Care Trust Department of Health, Social Services & Public Safety 

NI Ambulance Service Health and Social Care Trust Department of Health, Social Services & Public Safety 

Patient and Client Council Department of Health, Social Services & Public Safety 

Public Health Agency Department of Health, Social Services & Public Safety 

NI Blood Transfusion Service Special Health & Social Care Agency Department of Health, Social Services & Public Safety 

NI Guardian Ad Litem Special Health & Social Care Agency Department of Health, Social Services & Public Safety 

NI Medical and Dental Training Special Health & Social Care Agency Department of Health, Social Services & Public Safety 
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Public Corporations Department 

Northern Ireland Transport Holding Company Department for Regional Development 

Other Bodies (including Independent Monitoring Boards) Department 

Maghaberry Prison Department of Justice 

Magilligan Prison Department of Justice 

Hydebank Wood College and Women’s Prison Department of Justice 

Vaughan’s Charity (Trustees) Department for Social Development 
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SECTION 2 ­ PUBLIC APPOINTMENT STATISTICS FOR 2014/15 

1.	 This Section of the document provides public appointment statistics, showing the overall picture after bringing together 
information from each of the twelve Government Departments. 

2.	 Departments gather monitoring information from people applying for and taking up public appointments. This information is 
gathered and used strictly for monitoring purposes only and forms no part of the selection process. This report has been 
compiled using monitoring information collected under the following categories: 

� Age; 
� Community background; 
� Disability; 
� Gender; 
� Minority ethnic background; 
� Political activity; and 
� Remuneration. 

3.	 The tables provide a detailed breakdown of the number of public appointments held at 31 March 2015 as well as the 
number of applications received and appointments made between 1 April 2014 and 31 March 2015. For comparison 
purposes, statistics from the 2013/14 Annual Report are provided in brackets. Please note that due to rounding up, 
percentages may not always add up to 100%. 

4.	 Detailed statistics are provided on the number of applications received and the number of appointments made by each of 
the twelve Government Departments. In order to avoid inadvertently disclosing information of a personal nature relating to 
individual appointees some information has been withheld from some of the departmental tables. 

5.	 For the purposes of these tables the term “appointment” includes re­appointments (except where the figures or narrative 
expressly differentiate between first and subsequent appointments) and the term “member” or “members” includes Vice or 
Deputy Chairs. Details relating to Chairs (this term should be taken to refer to male and female Chairs) are recorded 
separately. For convenience the term ‘Chairs’ is used in each of the tables. 
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PUBLIC APPOINTMENTS AS AT 31 MARCH 2015 

6.	 The overall number of public appointments held at 31 March 2015 was 1372. This represents a decrease of 39
 
appointments when compared with the 1411 appointments held at 31 March 2014.
 

Gender and Remuneration 

7.	 The number of public appointments held at 31 March 2015 broken down by gender, and between Chairs and members are 
shown in TABLE 1. 

TABLE 1: Public Appointments held at 31 March 2015 by Gender 

Total Male Female % Male % Female 

Chairs 87 68 19 78% (79%) 22% (21%) 

Members 1285 779 506 61% (63%) 39% (37%) 

Total 1372 847 525 62% (64%) 38% (36%) 

8.	 Of the 1372 public appointments held at 31 March 2015, 62% were held by men and 38% by women. The corresponding 
figures at 31 March 2014 were 64% and 36% respectively. 

9.	 When broken down by Chair and board member appointments and compared to 2013/14, the figures show that: 
•	 the number of male Chairs decreased from 79% to 78%; 
•	 the number of female Chairs increased from 21% to 22%; 
•	 the number of male board members decreased from 63% to 61%; and 
•	 the number of female board members increased from 37% to 39%. 

10.	 The number of public appointments held at 31 March 2015 broken down by the position held (i.e. Chair or board member), 
and by gender and remuneration is set out in TABLES 2 and 3. 
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TABLE 2: Chairs by Gender and Remuneration Levels 

Remuneration Total Male Female % Male % Female 

£10,000 or more 56 42 14 75% (75%) 25% (25%) 

Less than £10,000 12 11 1 92% (80%) 8% (20%) 

Unpaid (expenses only) 19 15 4 79% (94%) 21% (6%) 

Total 87 68 19 78% (79%) 22% (21%) 

TABLE 3: BOARD Members by Gender and Remuneration Levels 

Remuneration Total Male Female % Male % Female 

£10,000 or more 70 47 23 67% (71%) 33% (29%) 

Less than £10,000 591 372 219 63% (63%) 37% (37%) 

Unpaid (expenses only) 624 360 264 58% (62%) 42% (38%) 

Total 1285 779 506 61% (63%) 39% (37%) 

11.Of the 1372 public appointments held at 31 March 2015: 

• 9% (56 Chairs and 70 board members) attracted remuneration of £10,000 or more per annum; 
• 44% (12 Chairs and 591 board members) attracted remuneration below £10,000 per annum; and 
• 47% (19 Chairs and 624 board members) were unpaid. 
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APPOINTMENTS MADE DURING 2014/15 

12.During the period from 1 April 2014 to 31 March 2015, Departments with the approval of Ministers, made a total of 278 public 
appointments. By comparison 290 public appointments were made during 2013/14. The 278 appointments made include both 
new appointments and re­appointments – see TABLES 5 A, B and C below for more details. It should be noted that 175 of these 
appointments and re­appointments were regulated by the Commissioner for Public Appointments for Northern Ireland. The 
remaining 103 appointments were made to bodies which were outside the Commissioner’s statutory remit. The tables which 
follow differentiate between appointments which are within the Commissioner’s statutory remit (Regulated Bodies) and those 
which are outside that remit (mainly in tribunals – referred to as “Other Bodies” for the purposes of the headings in the relevant 
tables). 

Gender, Remuneration and Community Background 

13.Monitoring information provided by applicants is treated confidentially; it is used purely for statistical purposes only (such as the 
Tables in this report) but is never divulged in such a way as to identify an individual, nor is it made available to those assessing 
candidates for appointment. TABLES 4A to 4G provide an analysis of the gender and community background (where known) of 
those appointed during the period of this report, and the remuneration level of the positions to which they were appointed. 

TABLE 4A: THE Appointment of Chairs to Regulated Bodies by Remuneration, Gender and Community Background 

Remuneration Gender Community Background* 

Total Male Female Protestant Catholic Neither N/K 

£10,000 or more 12 8 4 – – – – 

Less than £10,000 2 2 – – – – – 

Unpaid (expenses 
only) 

6 5 1 – – – – 

Total 20 15 5 – – – – 

This year 75% 25% –% –% –% –% 

Last year (78%) (22%) (61%) (39%) (–%) (–%) 
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TABLE 4B: The Appointment of Chairs to Other Bodies by Remuneration, Gender and Community Background 

Remuneration Gender Community Background* 

Total Male Female Protestant Catholic Neither N/K 

£10,000 or more – – – – – – – 

Less than £10,000 – – – – – – – 

Unpaid (expenses 
only) 

1 1 – – – – – 

Total 1 1 – – – – – 

This year 100% % –% –% –% –% 

Last year (86%) (14%) (29%) (14%) (29%) (29%) 

TABLE 4C: Total Chair appointments by Remuneration, Gender and Community Background 

Remuneration Gender Community Background* 

Total Male Female Protestant Catholic Neither N/K 

£10,000 or more 12 8 4 – – – – 

Less than £10,000 2 2 – – – – – 

Unpaid (expenses 
only) 

7 6 1 – – – – 

Total 21 16 5 8 8 2 3 

This year 76% 24% 38% 38% 10% 14% 

Last year (80%) (20%) (52%) (32%) (8%) (8%) 

*Figures have been removed from community background in tables 4a, 4b and 4c as it may have been possible to identity 
community background of some appointees. Totals for Regulated and Other Bodies have been included in table 4c. 
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TABLE 4D: Appointment of Members to Regulated Bodies by Remuneration, Gender and Community Background 

Remuneration Gender Community Background* 

Total Male Female Protestant Catholic Neither N/K 

£10,000 or more 7 5 2 – – – – 

Less than £10,000 67 43 24 – – – – 

Unpaid (expenses 
only) 

81 47 34 – – – – 

Total 155 95 60 76 49 15 15 

This year 61% 39% 49% 32% 10% 10% 

Last year (61%) (39%) (36%) (36%) (7%) (22%) 

TABLE 4E: Appointment of Members to Other Bodies — Remuneration, Gender and Community Background 

Remuneration Gender Community Background* 

Total Male Female Protestant Catholic Neither N/K 

£10,000 or more – – – – – – – 

Less than £10,000 12 7 5 – – – – 

Unpaid (expenses only) 90 38 52 – – – – 

Total 102 45 57 39 48 6 9 

This year 44% 56% 38% 47% 6% 9% 

Last year (46%) (54%) (49%) (38%) (4%) (9%) 
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TABLE 4F: Total Board Member Appointments by Remuneration, Gender and Community Background 

Remuneration Gender Community Background* 

Total Male Female Protestant Catholic Neither N/K 

£10,000 or more 7 5 2 – – – – 

Less than £10,000 79 50 29 – – – – 

Unpaid (expenses only) 171 85 86 – – – – 

Total 257 140 117 115 97 21 24 

This year 54% 46% 45% 38% 8% 9% 

Last year (56%) (44%) (40%) (37%) (6%) (17%) 

*Figures have been removed from community background in tables 4d, 4e and 4f as it may have been possible to identity 
community background of some appointees. Totals for both Regulated and Other Bodies have been included in table 4f. 

TABLE 4G: All appointments, Chairs and Members by Remuneration, Gender, and Community Background* 

Remuneration Gender Community Background 

Total Male Female Protestant Catholic Neither N/K 

£10,000 or more 19 13 6 8 6 3 2 

Less than £10,000 81 52 29 46 21 2 12 

Unpaid (expenses only) 178 91 87 69 78 18 13 

Total 278 156 122 123 105 23 27 

This year 56% 44% 44% 38% 8% 10% 

Last year (58%) (42%) (41%) (36%) (6%) (17%) 

*Table 4g includes totals for both Chair and Member appointments to both Regulated and Other Bodies. 
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14.	 TABLES 4A to 4G show that during 2014/15 there was a 2% increase in the number of women taking up public appointments 
compared to 2013/2014. During the year, 56% of all public appointments made went to men and 44% went to women, 
compared to 58% and 42% respectively in 2013/14. 

15.TABLE 4C shows that 21 Chairs were appointed in year, 76% of which were men and 24% were women. This compares with 
80% and 20% respectively in 2013/14. 

16.TABLE 4F shows that 257 board members were appointed in year, 54% of which were men and 46% were women. This 
compares with 56% and 44% respectively for 2013/14. 

17.TABLE 4G shows that in 2014/15, 44% of all public appointments went to persons from the Protestant community and 38% went 
to persons from the Catholic community. This compares with 41% and 36% respectively in 2013/14. 

18.TABLE 4C shows that of the 21 Chairs appointed in year, 38% were from the Protestant community and 38% from the Catholic 
community. The figures in 2013/14 were 52% and 32% respectively. 

19.TABLE 4F shows that of the 257 board members appointed in year, 45% were from the Protestant community and 38% from the 
Catholic community. These compare to 40% and 37% respectively in 2013/14. 

Age and Type of Appointment 

20.TABLES 5A, 5B and 5C analyse the age range of appointments made during the period from 1 April 2014 to 31 March 2015. 

21.TABLES 5A, 5B and 5C also show the total number of appointments made during 2014/15, broken down between first 
appointments and re­appointments. “First re­appointment” means that the individual has been offered a second term of office 
after completing their first term. The term “further re­appointment” means that the person has been given a third, or subsequent, 
term of office. Further re­appointments are mostly found in the Tribunal sector, as the majority of public appointments are limited 
to two terms. 

22.Overall, 20% of the appointments were first re­appointments compared to 36% last year. There were no further re­appointments 
in 2014/15 which is a decrease of 4% from 2013/14. 
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TABLE 5A: Appointments to Regulated Bodies by Gender, Age, and Type of Appointment 

Gender Age 

Total Male Female < 30 30–39 40–49 50–59 60+ N/K 

1st Appt 125 75 50 5 11 27 46 18 18 

1st Re­Appt 50 35 15 1 4 3 13 16 13 

Further Re­
Appt 

– – – – – – – – – 

Total 175 110 65 6 15 30 59 34 31 

This year 63% 37% 3% 9% 17% 34% 19% 18% 

Last year (63%) (37%) (4%) (3%) (10%) (26%) (30%) (27%) 

TABLE 5B: Appointments to Other Bodies by Gender, Age and Type of Appointment 

Gender Age 

Total Male Female < 30 30–39 40–49 50–59 60+ N/K 

1st Appt 98 42 56 2 14 18 23 34 7 

1st Re­Appt 5 4 1 – – 1 1 – 3 

Further Re­
Appt 

– – – – – – – – – 

Total 103 46 57 2 14 19 24 34 10 

This year 45% 55% 2% 14% 18% 23% 33% 10% 

Last year (49%) (51%) (3%) (13%) (14%) (30%) (28%) (12%) 
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TABLE 5C: Total Appointments by Gender, Age and Type of Appointment 

Gender Age 

Total Male Female < 30 30–39 40–49 50–59 60+ N/K 

1st Appt 223 117 106 7 25 45 69 52 25 

1st Re­Appt 55 39 16 1 4 4 14 16 16 

Further Re­
Appt 

– – – – – – – – – 

Total 278 156 122 8 29 49 83 68 41 

This year 56% 44% 3% 10% 18% 30% 24% 15% 

Last year (58%) (42%) (4%) (7%) (12%) (27%) (30%) (21%) 

Multiple Appointments 

23.	 There is currently no upper limit on the number of appointments which an individual may hold at any one point in time. A 
judgement is made by the appointing Department about a candidate’s availability for a new appointment in the light of the time 
commitment involved in his/her existing appointments. Table 6 shows the number of people holding one or more 
appointments as at 31 March 2015. The maximum number of appointments held by any individual is four. 

TABLE 6: Multiple Appointments as at 31 March 2015 

Number of 
Appointments Held 

Number of People Number of 
Appointments 

% Appointments this 
year 

% Appointments last 
year 

1 981 981 71% (71%) 

2 149 298 22% (23%) 

3 27 81 6% (5%) 

4 3 12 1% (1%) 

Total 1160 1372 
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Political Activity 

24.	 Support for a political party is not in itself a requirement or a barrier to a public appointment. Public appointees are asked, at 
the time of their appointment, to indicate if they have undertaken any political activity in the preceding five years. Political 
activity currently covers activities such as – office holding, candidature, public speaking or writing in support of a political 
party. It does not relate to political allegiance or voting preferences. 

25.	 The collection of information on political activity derives from a recommendation of the Committee on Standards in Public Life 
and the requirement is set out in the Code of Practice of the Commissioner for Public Appointments. 

26.	 Information on political activity is publicly disclosed when a candidate’s appointment to a public body is being announced. 
TABLE 7 sets out the information collated on the declared political activity of those appointed in 2014/15. The figures indicate 
that 6% of those appointed during 2014/15 declared some political activity. This compares with 9% in the previous reporting 
period. 

TABLE 7: The Declared Political Activity of Appointees 

Political Party Total Appointees to Regulated 
Bodies 

Appointees to Other Bodies 

Alliance 1 1 – 

DUP 1 1 – 

SDLP 3 3 – 

Sinn Fein 7 2 5 

UUP 3 3 – 

Others 2 1 1 

Total 17 11 6 
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Disability and Minority Ethnic Background 

27.	 TABLE 8A provides information on those appointed during the reporting period and who declared a disability when completing 
their monitoring form. This table indicates that 1% of those appointed during the period declared a disability which compares 
with 2% in the previous reporting period. 

28.	 TABLE 8B shows three male and two female from a minority ethnic background were appointed during 2014/15. This 
accounted for less than 2% of the total appointments made. This compares with one male and one female appointees in the 
previous reporting period. 

TABLE 8A: Disability 

Regulated Bodies Other Bodies 

Total Male Female Total Male Female 

1st Appt 2 2 – 1 – 1 

1st Re­Appt 1 – 1 – – – 

Further Re­Appt – – – – – – 

Total 3 2 1 1 – 1 

TABLE 8B: Minority Ethnic Background 

Regulated Bodies Other Bodies 

Total Male Female Total Male Female 

1st Appt 3 2 1 1 – 1 

1st Re­Appt 1 1 – – – – 

Further Re­Appt – – – – – – 

Total 4 3 1 1 – 1 
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Age 

32.	 The breakdown of applications by age between Regulated and Other Bodies is shown in TABLES 10A, 10B and 10C. The 
largest age group of applicants was aged 50–59 years and this accounted for 34% of the total applications received. The next 
largest group was those aged 60+ years and this totalled 27%. Applicants aged between 30–39 years accounted for 6% of the 
total while candidates aged under 30 made up 2% of the total applications. 

TABLE 10A: Applicants for Regulated Bodies by Gender and Age 

Totals < 30 30–39 40–49 50–59 60+ N/K 

Male 694 6 30 104 213 223 118 

Female 334 10 34 55 134 58 43 

Total 1028 16 64 159 347 281 161 

This year 2% 6% 15% 34% 27% 16% 

Last year (2%) (7%) (15%) (32%) (31%) (14%) 
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TABLE 10B: Applicants for Other Bodies by Gender and Age 

Totals < 30 30–39 40–49 50–59 60+ N/K 

Male 51 – 3 8 18 15 7 

Female 20 – 3 2 9 4 2 

Total 71 – 6 10 27 19 9 

This year 0% 8% 14% 38% 27% 13% 

Last year (2%) (5%) (14%) (38%) (34%) (7%) 

TABLE 10C: Total Applicants by Gender and Age 

Totals < 30 30–39 40–49 50–59 60+ N/K 

Male 745 6 33 112 231 238 125 

Female 354 10 37 57 143 62 45 

Total 1099 16 70 169 374 300 170 

This year 2% 6% 15% 34% 27% 16% 

Last year (2%) (7%) (15%) (32%) (31%) (13%) 
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Political Activity 

33.	 A revised Code of Practice published by the Commissioner for Public Appointments came into effect from 1 February 2010. It 
confirmed that political activity questionnaires would only be completed by appointees. As a result political activity is no longer 
monitored in relation to applicants for public appointments. Information on the declared political activity of those applying for 
public appointment in 2014/15 was therefore not collected. 

Disability and Minority Ethnic Background 

34.	 Some 5% of those who applied for appointments during the period covered by this Report declared a disability when 
completing their monitoring forms; see TABLE 11 for details. This shows a slight increase on the corresponding figure for 
2013/14, which was 3%. 

35.	 Of the 1099 applications received during 2014/15, 2% came from the minority ethnic communities, see TABLE 11. This was 
similar to the corresponding figure for 2013/14. 

TABLE 11: Applicants by Declared Disability, Minority Ethnic Background 

Type of Body Disability Minority Ethnic 

Total Male Female Total Male Female 

Regulated Bodies 42 20 22 18 14 4 

Other Bodies 10 8 2 1 1 – 

Total 52 28 24 19 15 4 

30
 



 

 

 

 
 

 
                                       

                                       
                                   

                                       
                         

 
                                       

                                   
                                     

                                   
                                   

                                
                                     
           

 

Conclusion 

36.	 As with the previous Annual Reports care should be taken when comparing the number of applications received and the 
number of appointments made, as it does not automatically follow that both may have been derived from the same processes 
for filling vacancies. As these Annual Reports follow financial years (April to March) applications received in response to 
vacancies advertised in January or February will appear in one report but if the subsequent appointments are not made until 
April or May they will appear in the report for the following year. 

37.	 The overall picture has not changed substantially from 2013/14, although in a number of areas there have been some 
changes. Whilst the number of female appointments and applications continues to rise, the Report does show that women, 
people under 30 years of age, people from a minority ethnic background and people with disabilities continue to be under­
represented amongst public appointees. Appointments are made solely on merit and individuals from all parts of society are 
encouraged to put themselves forward for appointment. A range of outreach and other measures are being developed to 
ensure greater involvement in public appointments from those parts of society currently under­represented. In tandem with 
this approach, work is being taken forward to improve the statistical information available in relation to public appointments, in 
order to better inform future policy. 
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Department of Agriculture & Rural Development (DARD) 

Departmental Public Appointment Plans and Statistics 

1. Public Appointments: Policy 

During the period of this Report the Department sponsored the following five public bodies:­

• Agri­Food and Biosciences Institute (AFBI) 
• Agriculture Wages Board for Northern Ireland (AWB) 
• Livestock and Meat Commission for Northern Ireland (LMC) 
• Northern Ireland Fishery Harbour Authority (NIFHA) 
• Drainage Council for Northern Ireland (DC) 

In addition the Department also sponsored two Ad­hoc Advisory Groups – the Agri­Food Strategy Board (AFSB) set up in 2012 
(sponsored jointly with DETI (Invest NI)) and the newly established TB Strategy Partnership Group (TBSPG). 

The Department is committed to following the Commissioner’s Code of Practice when making appointments to its public bodies. It 
adheres to the principles that underpin the appointments process including the principles of appointment on merit and equality of 
opportunity. Corporate Support Section of the Department’s Central Management Branch is the central point of contact for CPANI 
and the Central Appointments Unit and disseminates information and provides advice to its sponsor branches responsible for 
carrying out public appointments competitions. During the appointment process sponsor branches seek to identify a wide field of 
candidates through public advertisement in the local and agricultural press, by placing the advertisement and candidate information 
pack on the Department’s and NI Direct websites. Sponsor branches also write to a range of organisations and individuals, 
including those which have potential to identify suitable candidates from under­represented groups 

The Department initiated a review of its arrangements for making public appointments with the aim of improving processes and 
developing initiatives to encourage more women to apply for positions on the boards of its public bodies. The review identified a 
range of issues for consideration and implementation including; the scope for adjusting selection criteria to widen the pool of 
potential applicants for forthcoming competitions; the promotion of the Department’s commitment to encourage more women 
applicants to engender a greater awareness and interest amongst women of public appointment opportunities; and the sharing of 
learning across the Department from successive competitions. 
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2. Public Appointments: Activity 

During 2014/15 a Chair was appointed to AFBI and a Chair and Independent Member appointed to the AWB. A competition was 
also carried out to appoint a second Independent Member to the AWB to take effect from 1 April 2015. The Department also 
initiated a competition to appoint 3 new members to (AFBI). Advance notice of these opportunities was provided to a range of 
groups representing women. A review of Board members’ Terms and Conditions was also completed, revising remuneration from 
annual rates to a per diem model to effect greater transparency and value for money whilst providing greater clarity for members on 
expected time commitments. The Department will implement a revised induction programme for all AFBI Board Members 
appointed. 

In view of a review of agri­food marketing and promotional activity in Northern Ireland, the appointment terms of the Chair and 4 
Board Members of the Livestock and Meat Commission were extended by 6 months until 6 November 2015 and 30 June 2015 
respectively. The Commissioner for Public Appointments supported this approach. 

The Chair and Members of the Agri­Food Strategy Board were re­appointed for a 2­year second term. In addition, a new 
government /industry partnership, the TB Strategic Partnership Group, was established with the appointment of a Chair and four 
Independent Members. The Group’s aim is to develop a long term strategy to eradicate TB from cattle. 

3. Public Appointments: Future Plans (as at 1 April 2015) 

During 2015/16 the Department will run a competition to appoint 2 members to the AFBI Board (to take effect from 1 April 2016). 

A competition will also be run to appoint 2 new board members to NIFHA from 1 December 2015. In advance of the competition 
being advertised it is planned, in conjunction with NIFHA staff and current Board Members, to visit the three fishing ports and 
provide information sessions for potential applicants. The aim is to encourage local people with an interest/knowledge of the 
industry to submit applications and to encourage more applications from women. 

The Department will also undertake a competition to appoint a new Chair and 4 Board Members for the LMC. The Board Member 
vacancies will be available from 1 July 2015 and the Chair vacancy from 7 November 2015. 

The current Drainage Council ceased on 31 March 2015. The reconstitution of the Council will be undertaken during 2015. It is 
planned to appoint new members to the Council later in the year. 
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Department of Agriculture & Rural Development 

Membership of Public Bodies at 31 March 2015 

Membership of Public Bodies: Chairs and Members 

Total Male Female 

Chairs 5 5 – 
Members 37 27 10 
Total 42 32 10 

Membership of Public Bodies: Gender and Remuneration
 

Remuneration Total Male Female 

Chairs £10,000 or more 2 2 – 
Less than £10,000 2 2 – 
Unpaid (expenses only) 1 1 – 

Members £10,000 or more 1 1 – 
Less than £10,000 21 15 6 
Unpaid (expenses only) 15 11 4 
Total 42 32 10 
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Appointments made to Public Bodies between 1 April 2014 and 31 March 2015 

Appointments to Executive NDPBs: Remuneration, Gender, Community Background 

Community Background 
Remuneration Total Male Female Protestant Catholic Neither N/K 

Chairs £10,000 or more 1 1 – – – – – 
Less than £10,000 1 1 – – – – – 
Unpaid (expenses only) – – – – – – – 

Members £10,000 or more – – – – – – – 
Less than £10,000 1 – 1 – – – – 
Unpaid (expenses only) – – – – – – – 

Total 3 2 1 – – – – 

Appointments to Other Bodies: Remuneration, Gender, Community Background 

None of DARD’s appointments fall outside the remit of the Commissioner for Public Appointments for Northern Ireland. 

Appointments to Executive NDPBs: Type of Appointment, Gender, Age 

Age 
Total Male Female Under 30 30­39 40­49 50­59 60+ N/K 

1
st 
Appt 3 2 1 – – 1 1 – 1 

1
st 
Re­Appt – – – – – – – – – 

Further Re­Appt – – – – – – – – – 
Total 3 2 1 – – 1 1 – 1 

Appointments to Executive NDPBs: Declared Political Activity 

No appointee declared any political activity in the past five years. 

Appointments to Executive NDPBs: Disability, Minority Ethnic Background 
No appointee declared any disability and none was from a minority ethnic background. 
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Applications received for Public Appointment between 1 April 2014 and 31 March 2015 

Applications for Executive NDPBs: Gender, Remuneration, Community Background 

Community Background 
Remuneration Total Male Female Protestant Catholic Neither N/K 

Chairs £10,000 or more – – – – – – – 
Less than £10,000 7 5 2 4 2 1 – 
Unpaid (expenses only) – – – – – – – 

Members £10,000 or more – – – – – – – 
Less than £10,000 33 24 9 19 9 4 1 
Unpaid (expenses only) – – – – – – – 
Total 40 29 11 23 11 5 1 

Applications for Other Bodies: Gender, Remuneration, Community Background 

No applications received between1 April 2014 and 31 March 2015. 

Applications for Executive NDPBs: Gender, Age 

Age 
Total Under 30 30­39 40­49 50­59 60+ N/K 

Male 29 – 1 5 7 7 9 
Female 11 – 2 2 5 1 1 
Total 40 – 3 7 13 8 10 

Applications for Executive NDPBs: Disability, Minority Ethnic Background
 

Disability 
Total Male Female 

3 – 3 

Minority Ethnic 
Total Male Female 

1 1 – 
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Department of Culture, Arts and Leisure 

Departmental Public Appointment Plans and Statistics 

1. Public Appointments: Policy 

The Department is responsible for making public appointments to a number of public bodies, as listed below. The DCAL Minister is 
involved at the outset of all public appointments processes. The Arm’s Length Bodies, regulated by the Commissioner for Public 
Appointments for NI (CPANI), for which DCAL is responsible are as follows: 

• Architecture and the Built Environment Ministerial Advisory Group for NI 
• Armagh Observatory and Planetarium – Board of Governors 
• Armagh Observatory and Planetarium – Management Committee 
• Arts Council of NI 
• National Museums and Galleries of NI 
• NI Library Authority (known as Libraries NI) 
• NI Museums Council 
• NI Screen 
• Sport NI. 

DCAL is committed to the principles and Code of Practice set by the Commissioner when processing all its public appointments, 
including the principle of making public appointments based on merit with independent assessment, openness and transparency of 
process. When engaging with the public appointment process, DCAL considers equality of opportunity, probity and proportionality. 
The Department ensures that all individuals appointed are committed to the principles of public life and values of public service. 
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2. Public Appointments: Activity 

The Department continues to observe its responsibilities in terms of applying equal opportunities considerations to the appointment 
process within the overriding principle of merit. To encourage diversity in its public appointments, the Department aims to attract as 
wide a field as possible through, for example, the advertisement of appointments, use of the “All Aboard” publication and by 
contacting Section 75 groups. The Department is mindful of the need to adhere to equal opportunities principles in the public 
appointments process and apply the standards required by statutory law. 

The Department ensures the accessibility of the public appointment process through the revision of application forms, information 
for candidates and interview processes, for each individual competition. 

Internal guidance is updated throughout the year as appropriate, based on any updates issued by CPANI, and is made available to 
all sponsor branches. 

All selection panels, for each of DCAL’s public appointment competitions, contain an Independent Assessor, as supplied by CPANI, 
and an expert from the field in which the appointments are to be made. 

3. Public Appointments: Future Plans (as at 1 April 2015) 

Forthcoming public appointments to the Department’s bodies will continue to be listed in the six­monthly list of public appointments 
that is published in ‘All Aboard’, as well as advertised in local newspapers and relevant websites. DCAL is constantly reviewing its 
approach to publicising appointments to determine ways in which more diverse public appointments can be made. 

During 2015­16 it is planned to complete the appointment process in relation to the following posts :­
• Vice­Chair and Board Members of the Arts Council of NI; 
• Member of the Board of Governors to Armagh Observatory and Planetarium; 
• Members of the Management Committee to Armagh Observatory and Planetarium; 
• Board Members to Libraries NI; 
• Vice Chair and Member to the Board of NI Screen; 
• Board Members of the NI Museums Council and 
• Board Members of Sport NI. 
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Department of Culture, Arts and Leisure 

Membership of Public Bodies at 31 March 2015 

Membership of Public Bodies: Chairs and Members 

Total Male Female 

Chairs 7 6 1 
Members 94 59 35 
Total 101 65 36 

Membership of Public Bodies: Gender and Remuneration
 

Remuneration Total Male Female 

Chairs £10,000 or more 6 5 1 
Less than £10,000 1 1 – 
Unpaid (expenses only) – – – 

Members £10,000 or more – – – 
Less than £10,000 26 18 8 
Unpaid (expenses only) 68 41 27 
Total 101 65 36 
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Appointments made to Public Bodies between 1 April 2014 and 31 March 2015 

Appointments to Executive NDPBs: Remuneration, Gender, Community Background 

Community Background 
Remuneration Total Male Female Protestant Catholic Neither N/K 

Chairs £10,000 or more 1 1 – – – – – 
Less than £10,000 – – – – – – – 
Unpaid (expenses only) – – – – – – – 

Members £10,000 or more – – – – – – – 
Less than £10,000 1 1 – – – – – 
Unpaid (expenses only) 23 11 12 – – – – 

Total 25 13 12 10 8 6 1 

Appointments to Other Bodies: Remuneration, Gender, Community Background 

No appointments were made between 1 April 2014 and 31 March 2015 

Appointments to Executive NDPBs: Type of Appointment, Gender, Age 

Age 
Total Male Female Under 30 30­39 40­49 50­59 60+ N/K 

1
st 
Appt 19 10 9 1 6 4 3 3 2 

1
st 
Re­Appt 6 3 3 – 1 1 1 2 1 

Further Re­Appt – – – – – – – – – 
Total 25 13 12 1 7 5 4 5 3 

Appointments to Executive NDPBs: Declared Political Activity
 

Political Party Appointees to 
Exec NDPBs 

Alliance 1 

DUP – 
SDLP – 
Sinn Fein – 
UUP – 
Others 1 
Total 2 
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Appointments to Executive NDPBs: Disability, Minority Ethnic Background 

No appointee declared any disability and none was from a minority ethnic background. 
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Applications received for Public Appointment between 1 April 2014 and 31 March 2015 

Applications for Executive NDPBs: Remuneration, Gender, Community Background 
Community Background 

Remuneration Total Male Female Protestant Catholic Neither N/K 
Chairs £10,000 or more 13 6 7 6 7 – – 

Less than £10,000 – – – – – – – 
Unpaid (expenses only) – – – – – – – 

Members £10,000 or more – – – – – – – 
Less than £10,000 24 17 7 13 8 3 – 
Unpaid (expenses only) 16 9 7 4 10 2 – 
Total 53 32 21 23 25 5 – 

Applications for Other Bodies: Remuneration, Gender, Community Background 
No applications received between1 April 2014 and 31 March 2015. 

Applications for Executive NDPBs: Gender, Age 
Age 

Total Under 30 30­39 40­49 50­59 60+ N/K 
Male 32 3 5 8 4 5 7 
Female 21 – 4 3 9 2 3 
Total 53 3 9 11 13 7 10 

Applications for Executive NDPBs: Disability
 

Disability 
Total Male Female 

2 – 2 

Applications for Executive NDPBs: Minority Ethnic Background 

No applicants were from a minority ethnic background. 
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Department of Education (DE) 

Departmental Public Appointment Plans and Statistics 

1. Public Appointments: Policy 

The Department of Education (DE) makes appointments to a wide range of public and other bodies serving the education sector 
ranging from Non Departmental Public Bodies to school Boards of Governors. The majority of the appointments listed in the DE 
section of this Annual Report are made by the Minister for Education. The only exception is appointments to the Exceptional 
Circumstances Body; these are not made by the Minister. 

The Department remains committed to the application of public appointment policy and in particular the overarching principle of 
selection on merit. 

Most of the appointments the Department makes to the Boards of the non departmental public bodies it sponsors are regulated by 
the Commissioner for Public Appointments for NI (CPA NI) and the Department seeks to comply with the provisions of the 
Commissioner’s Code of Practice when making these appointments. 

The Department has a Central Appointments Unit which is responsible for disseminating policy and the Commissioner’s Code of 
Practice, for providing advice and guidance on appointment issues and for liaising with the Commissioner’s Office and other 
Government Departments. 

2. Public Appointments: Activity 

In the period from 1 April 2014 to 31 March 2015, the Department made a total of 97 appointments, ninety (90) of these 
appointments were to school Boards of Governors and seven (7) were to several of its NDPBs including the Youth Council for 
Northern Ireland (2), the Belfast Education and Library Board (3), the Western Education and Library Board (1) and the North 
Eastern Education and Library Board (1). A competition to appoint a Chair and 20 members to the Education Authority was also 
concluded although the appointments did not effect until 1 April 2015. The Education Authority replaced the five Education and 
Library Boards and their Staff Commission. 
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The competition in 2013 to appoint members to the Board of the Council for the Curriculum, Examinations and Assessment (CCEA) 
was audited by the Commissioner for Public Appointments during March 2014. A follow up report published in October 2014 
showed that all six recommendations made in the March 2014 audit report had been implemented by the Department. The audit 
report and the follow up report are available on the Commissioner’s website – www.publicappointmentsni.org. 

As at 31 March 2015, 55% of the Department’s appointments were held by men and 45% by women. The comparable figures at 31 
March 2014 were 59% and 41% respectively. During the 2014/15 financial year the number of women holding DE public 
appointments increased by 4%. The number of men holding DE appointments decreased by a similar amount. Of the 97 
appointments made during 2014/15, 45% of those appointed were male and 55% female. 

The department is also a member of the cross departmental Public Appointments Forum which meets quarterly. 

3. Public Appointments: Future Plans (as at 1 April 2015) 

In the period from 1 April 2015 to 31 March 2016, the Department expects to commence appointment processes seeking 
candidates for several of its non departmental public bodies, principally the Council for the Curriculum, Examinations and 
Assessment (CCEA) and the Council for Catholic Maintained Schools (CCMS). 

During this period the Department also expects to fill a vacant Trustee position on the Board of Vaughan’s Trust, a charitable body 
based in Enniskillen and supported by the DSD. 

Other appointments might need to be made during the course of the year depending on circumstances. 

The Department will continue to advertise its public appointment opportunities in the press, in All Aboard ­ the six monthly public 
appointment vacancy bulletins published by OFMDFM ­ and on departmental websites. 
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Department of Education 

Membership of Public Bodies at 31 March 2015 

Membership of Public Bodies: Chairs and Members 

Total Male Female 

Chairs 8 6 2 
Members 377 204 173 
Total 385 210 175 

Membership of Public Bodies: Gender and Remuneration
 

Remuneration Total Male Female 

Chairs £10,000 or more 6 4 2 
Less than £10,000 2 2 – 
Unpaid (expenses only) – – – 

Members £10,000 or more – – – 
Less than £10,000 79 51 28 
Unpaid (expenses only) 298 153 145 
Total 385 210 175 

90 



 

 

 

 
                         

 

               
 

             

                   

                     
                   
                    

                     
                   
                   

                 
 
 

               
 
 

             

                   

                     
                   
                    

                     
                   
                   

                 

 
 

                 
 
 

         

                     

                     
                     

                     
                   

 
   

Appointments made to Public Bodies between 1 April 2014 and 31 March 2015 

Appointments to Executive NDPBs: Remuneration, Gender, Community Background 

Community Background 
Remuneration Total Male Female Protestant Catholic Neither N/K 

Chairs £10,000 or more – – – – – – – 
Less than £10,000 – – – – – – – 
Unpaid (expenses only) – – – – – – – 

Members £10,000 or more – – – – – – – 
Less than £10,000 5 3 2 – – – – 
Unpaid (expenses only) 2 1 1 – – – – 

Total 7 4 3 3 4 – – 

Appointments to Other Bodies: Remuneration, Gender, Community Background
 

Community Background 
Remuneration Total Male Female Protestant Catholic Neither N/K 

Chairs £10,000 or more – – – – – – – 
Less than £10,000 – – – – – – – 
Unpaid (expenses only) – – – – – – – 

Members £10,000 or more – – – – – – – 
Less than £10,000 – – – – – – – 
Unpaid (expenses only) 90 38 52 38 46 6 – 

Total 90 38 52 38 46 6 – 

Appointments to Executive NDPBs: Type of Appointment, Gender, Age
 

Age 
Total Male Female Under 30 30­39 40­49 50­59 60+ N/K 

1
st 
Appt 7 4 3 – 1 1 3 1 1 

1
st 
Re­Appt – – – – – – – – – 

Further Re­Appt – – – – – – – – – 
Total 7 4 3 – 1 1 3 1 1 
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Appointments to Other Bodies: Type of Appointment, Gender, Age
 

Age 
Total Male Female Under 30 30­39 40­49 50­59 60+ N/K 

1
st 
Appt 90 38 52 2 13 18 22 34 1 

1
st 
Re­Appt – – – – – – – – – 

Further Re­Appt – – – – – – – – – 
Total 90 38 52 2 13 18 22 34 1 

Appointments to Executive NDPBs: Declared Political Activity
 
Political Party Appointees to Executive NDPBs 
Alliance – 

DUP 1 
SDLP 1 
Sinn Fein 1 
UUP – 
Others – 
Total 3 

Appointments to Other Bodies: Declared Political Activity
 

Political Party Appointees to Other Bodies 
Alliance – 

DUP – 
SDLP – 
Sinn Fein 5 
UUP – 
Others 1 
Total 6 

Appointments to Executive NDPBs: Disability, Minority Ethnic Background 
No appointee declared any disability and none was from a minority ethnic background. 
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Appointments to Other Bodies: Disability
 

Disability 

Total Male Female 
1
st 
Appt 1 – 1 

1
st 
Re­Appt – – – 

Further Re­Appt – – – 
Total 1 – 1 

Appointments to Other Bodies: Minority Ethnic Background
 

Minority Ethnic 

Total Male Female 
1
st 
Appt 1 – 1 

1
st 
Re­Appt – – – 

Further Re­Appt – – – 
Total 1 – 1 
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Applications received for Public Appointment between 1 April 2014 and 31 March 2015 

Applications for Executive NDPBs: Remuneration, Gender, Community Background 

Community Background 
Remuneration Total Male Female Protestant Catholic Neither N/K 

Chairs £10,000 or more – – – – – – – 
Less than £10,000 – – – – – – – 
Unpaid (expenses only) – – – – – – – 

Members £10,000 or more – – – – – – – 
Less than £10,000 5 3 2 2 3 – – 
Unpaid (expenses only) 6 4 2 3 2 – 1 
Total 11 7 4 5 5 – 1 

Applications for Other Bodies: Remuneration, Gender, Community Background
 

Community Background 
Remuneration Total Male Female Protestant Catholic Neither N/K 

Chairs £10,000 or more 13 11 2 4 4 3 2 
Less than £10,000 3 3 – 2 – – 1 
Unpaid (expenses only) – – – – – – – 

Members £10,000 or more – – – – – – – 
Less than £10,000 12 7 5 5 6 – 1 
Unpaid (expenses only) 4 2 2 1 2 – 1 
Total 32 23 9 12 12 3 5 

Applications for Executive NDPBs: Gender, Age
 
Age 

Total Under 30 30­39 40­49 50­59 60+ N/K 
Male 7 – – 1 1 3 2 
Female 4 1 2 – 1 – – 
Total 11 1 2 1 2 3 2 
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Applications for Other Bodies: Gender, Age
 
Age 

Total Under 30 30­39 40­49 50­59 60+ N/K 
Male 23 – 1 2 6 7 7 
Female 9 – 1 – 3 3 2 
Total 32 – 2 2 9 10 9 

Applications for Executive NDPBs: Disability, Minority Ethnic Background 

No applicant declared any disability and none was from a minority ethnic background. 

Applications for Other Bodies: Disability, Minority Ethnic Background 

Disability 
Total Male Female 

2 1 1 

Minority Ethnic 
Total Male Female 

1 1 – 
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Department for Employment and Learning 

Departmental Public Appointment Plans and Statistics 

1.	 Public Appointments: Policy 

The Department for Employment and Learning is fully committed to the seven key principles, which underpin the Code of Practice 
of the Commissioner for Public Appointments in Northern Ireland. It is our policy to comply in full with the Commissioner’s Code; 
this is reflected in the detailed procedures followed by the Department’s dedicated Public Appointments Unit in making 
appointments. An appointment plan for each competition is agreed with the Minister before advertising takes place. 

The Department aims to promote applications from as broad a range of candidates as possible, and we review our processes 
regularly to identify how we might best achieve this objective. 

2.	 Public Appointments: Activity 

The Department’s Public Appointments Unit continues to provide guidance and support to sponsor branches on completion of the 
appointments process by ensuring that the Commissioner’s Code of Practice is applied and that a consistent approach is taken to 
Departmental policy in managing competitions. We work closely with Independent Assessors, who provide scrutiny of the 
information the Department provides to candidates and of the processes used during the appointments process. 

Throughout the year covered by this Annual Report, the Department has: 

•	 conducted a bench­marking review to identify actions to increase diversity in its public appointments. A resulting menu of 
measures is being drawn up to inform future competitions; 

•	 participated in the NICS inter­departmental Forum for Public Appointments; 
•	 continued the use of Twitter to promote each competition, with a view to reaching a broader and more diverse audience. We 

also continue to advertise appointment competitions across a range of local newspapers and relevant publications, as well on 
Central Appointments Unit’s public appointment website and ‘All Aboard’ news­sheet. We also send details of each 
competition to a range of diversity groups and to Strictly Boardroom, in order that they may pass these on to their networks. 
We have contacted diversity bodies via email to encourage them to retweet our competition messages; and 

•	 used the Departmental website to encourage people to get involved with public appointments, for example linking to a case 
study provided by the Commissioner’s office. 
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3. Public Appointments: Future Plans 

Increasing diversity remains a key challenge to the Department. We will continue to implement the recommendation of our bench­
marking review, working with sponsor branches throughout the Department to ensure all possible action is being taken. We will also 
continue to explore how online technologies and PR activities might enhance our capacity to communicate with a broader and more 
diverse group of people. 

The Department continues to seek feedback from those who asked for application packs but did not apply, once a competition 
closes. This information is used to review the processes currently applied to public appointments and identify any potential areas 
for improvement. 

We will continue to expand and develop the knowledge base of staff working in public appointments, and work with sponsor 
branches to ensure we are in the best position to deliver an efficient and effective service to all our customers. 
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Department for Employment and Learning 

Membership of Public Bodies at 31 March 2015 

Membership of Public Bodies: Chairs and Members 

Total Male Female 

Chairs 13 10 3 
Members 343 213 130 
Total 356 223 133 

Membership of Public Bodies: Gender and Remuneration
 

Remuneration Total Male Female 

Chairs £10,000 or more 4 2 2 
Less than £10,000 2 2 – 
Unpaid (expenses only) 7 6 1 

Members £10,000 or more – – – 
Less than £10,000 227 138 89 
Unpaid (expenses only) 116 75 41 
Total 356 223 133 
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Appointments made to Public Bodies between 1 April 2014 and 31 March 2015 

Appointments to Executive NDPBs: Remuneration, Gender, Community Background 

Community Background 
Remuneration Total Male Female Protestant Catholic Neither N/K 

Chairs £10,000 or more 2 1 1 – – – – 
Less than £10,000 – – – – – – – 
Unpaid (expenses only) 4 3 1 – – – – 

Members £10,000 or more – – – – – – – 
Less than £10,000 10 6 4 – – – – 
Unpaid (expenses only) 35 22 13 – – – – 

Total 51 32 19 21 21 2 7 

Appointments to Other Bodies: Remuneration, Gender, Community Background
 

Remuneration Total Male Female Protestant Catholic Neither N/K 
Chairs £10,000 or more – – – – – – – 

Less than £10,000 – – – – – – – 
Unpaid (expenses only) – – – – – – – 

Members £10,000 or more – – – – – – – 
Less than £10,000 9 4 5 – – – 9 
Unpaid (expenses only) – – – – – – – 

Total 9 4 5 – – – 9 

Appointments to Executive NDPBs: Type of Appointment, Gender, Age
 

Age 
Total Male Female Under 30 30­39 40­49 50­59 60+ N/K 

1
st 
Appt 40 23 17 4 3 11 12 4 6 

1
st 
Re­Appt 11 9 2 1 – – 2 3 5 

Further Re­Appt – – – – – – – – – 
Total 51 32 19 5 3 11 14 7 11 
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Appointments to Other Bodies: Type of Appointment, Gender, Age
 

Age 
Total Male Female Under 30 30­39 40­49 50­59 60+ N/K 

1
st 
Appt 6 2 4 – – – – – 6 

1
st 
Re­Appt 3 2 1 – – – – – 3 

Further Re­Appt – – – – – – – – – 
Total 9 4 5 – – – – – 9 

Appointments to Executive NDPBs: Declared Political Activity
 

Political Party Appointees to 
Executive NDPBs 

Alliance – 
DUP – 
SDLP – 
Sinn Fein 1 
UUP 1 
Others – 
Total 2 

Appointments to Other Bodies: Declared Political Activity 

No appointee declared any political activity in the past five years. 

Appointments to Executive NDPBs: Disability, Minority Ethnic Background 

Disability 

Total Male Female 
1
st 
Appt 1 1 – 

1
st 
Re­Appt – – – 

Further Re­Appt – – – 
Total 1 1 – 

Minority Ethnic 

Total Male Female 
1
st 
Appt 2 2 – 

1
st 
Re­Appt – – – 

Further Re­Appt – – – 
Total 2 2 – 

Appointments to Other Bodies: Disability, Minority Ethnic Background 

No appointee declared any disability and none was from a minority ethnic background. 
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Applications received for Public Appointment between 1 April 2014 and 31 March 2015 

Applications for Executive NDPBs: Remuneration, Gender, Community Background 

Community Background 
Remuneration Total Male Female Protestant Catholic Neither N/K 

Chairs £10,000 or more 15 9 6 6 7 1 1 
Less than £10,000 – – – – – – – 
Unpaid (expenses only) 4 2 2 – 3 1 – 

Members £10,000 or more – – – – – – – 
Less than £10,000 64 39 25 29 28 7 – 
Unpaid (expenses only) 41 26 15 19 22 – – 
Total 124 76 48 54 60 9 1 

Applications for Other Bodies: Remuneration, Gender, Community Background 

No applications received between 1 April 2014 and 31 March 2015. 

Applications for Executive NDPBs: Gender, Age 

Age 
Total Under 30 30­39 40­49 50­59 60+ N/K 

Male 76 1 2 18 25 20 10 
Female 48 – 5 17 15 6 5 
Total 124 1 7 35 40 26 15 

Applications for Executive NDPBs: Disability, Minority Ethnic Background
 

Disability 
Total Male Female 

6 3 3 

Minority Ethnic 
Total Male Female 

2 2 – 
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Department of Enterprise, Trade and Investment (DETI) 

Departmental Public Appointment Plans and Statistics 

1. Public Appointments: Policy 

DETI’s procedures for making appointments to its 4 NDPBs (Invest Northern Ireland, Tourism Northern Ireland, Health & Safety 
Executive for Northern Ireland (HSENI) and the Consumer Council for Northern Ireland (CCNI)) are designed to comply with the 
CPANI Code of Practice and to follow CAU guidance. 

We also follow “the spirit of the CPANI Code” when making appointments to the Agri­Food Strategy Board (joint DETI/DARD 
appointments) and to our Third Party Organisations (TPOs) ­ Northern Ireland Co­operation Overseas Ltd (NICO) and the Northern 
Ireland Science Park (NISP). 

To ensure consistency of approach, we have a dedicated Public Appointments Unit (PAU) which works closely with the DETI 
Sponsor Branches. 

In addition to publicising our public appointment vacancies in the three main newspapers, we send an e­mailshot out to a large and 
diverse range of under­represented groups and organisations for dissemination to their membership and posting to their websites. 

DETI is committed to improving its public appointments policies and processes by acting upon the recommendations and best 
practice guidance which emanate from the CPANI audit reports. 

2. Public Appointments: Activity 

During 2014/15, DETI ran open competitions for a new Tourism NI Chair and Board Members, new HSENI Board Members, CCNI 
Chair and Deputy Chair and NISP Board Members. 

DETI PAU staff continued to take part in diversity related initiatives and attend 
the cross­departmental Public Appointment Forum (PAF). The PAF have produced a menu of actions/initiatives for departments to 
consider when drawing up the diversity section of competition “Appointment Plans”. 
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DETI introduced a ‘Text Relay’ Service to enable staff and those customers who use a textphone to ‘speak’ to each other via a 
confidential translator. 

DETI PAU handed out flyers publicising the CCNI Chair & D/Chair vacancies to participants at a DHSSPS Disability Awareness 
Seminar and the Women in Business Awards Dinner, produced an article for an Equality Commission NI Good Practice Publication 
on raising awareness of public appointments amongst disability groups and trialled the Guaranteed Interview Scheme 

3. Public Appointments: Future Plans (as at 1 April 2015) 

In 2015/16 DETI will be running an open competition for 5 new Consumer Council for NI Board Members. We wish to appeal to 
individuals from a wide range of backgrounds and experiences to help maximise the relevance of the Consumer Council to all of 
our citizens and bring some fresh perspectives on consumer issues from their own practical experience. 

We aim to encourage people with a community or voluntary sector background and/or those from the rural communities to apply 
through targeted publicity and setting of criteria which should appeal to individuals new to public appointment opportunities. 
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Department of Enterprise, Trade and Investment 

Membership of Public Bodies at 31 March 2015 

Membership of Public Bodies: Chairs and Members 

Total Male Female 

Chairs 4 4 – 
Members 37 24 13 
Total 41 28 13 

Membership of Public Bodies: Gender and Remuneration
 

Remuneration Total Male Female 

Chairs £10,000 or more 4 4 – 
Less than £10,000 – – – 
Unpaid (expenses only) – – – 

Members £10,000 or more 12 9 3 
Less than £10,000 25 15 10 
Unpaid (expenses only) – – – 
Total 41 28 13 
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Appointments made to Public Bodies between 1 April 2014 and 31 March 2015 

Appointments to Executive NDPBs: Remuneration, Gender, Community Background 

Community Background 
Remuneration Total Male Female Protestant Catholic Neither N/K 

Chairs £10,000 or more 2 2 – – – – – 
Less than £10,000 – – – – – – – 
Unpaid (expenses only) – – – – – – – 

Members £10,000 or more 7 5 2 – – – – 
Less than £10,000 12 9 3 – – – – 
Unpaid (expenses only) – – – – – – – 

Total 21 16 5 16 4 1 – 

Appointments to Other Bodies: Remuneration, Gender, Community Background 
None of DETI’s appointments fall outside the remit of the Commissioner for Public Appointments for Northern Ireland. 

Appointments to Executive NDPBs: Type of Appointment, Gender, Age 
Age 

Total Male Female Under 30 30­39 40­49 50­59 60+ N/K 
1
st 
Appt 15 11 4 – – 4 9 2 – 

1
st 
Re­Appt 6 5 1 – 1 – 4 1 – 

Further Re­Appt – – – – – – – – – 
Total 21 16 5 – 1 4 13 3 – 

Appointments to Executive NDPBs: Declared Political Activity 
No appointee declared any political activity in the past five years. 

Appointments to Executive NDPBs: Disability, Minority Ethnic Background 
No appointee declared any disability and none was from a minority ethnic background. 
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Applications received for Public Appointment between 1 April 2014 and 31 March 2015 

Applications for Executive NDPBs: Remuneration, Gender, Community Background 

Community Background 
Remuneration Total Male Female Protestant Catholic Neither N/K 

Chairs £10,000 or more 66 47 19 21 31 10 4 
Less than £10,000 – – – – – – – 
Unpaid (expenses only) – – – – – – – 

Members £10,000 or more – – – – – – – 
Less than £10,000 83 70 13 47 23 11 2 
Unpaid (expenses only) – – – – – – – 
Total 149 117 32 68 54 21 6 

Applications for Other Bodies: Remuneration, Gender, Community Background 

No applications received between1 April 2014 and 31 March 2015. 

Applications for Executive NDPBs: Gender, Age 

Age 
Total Under 30 30­39 40­49 50­59 60+ N/K 

Male 117 1 3 20 37 42 14 
Female 32 – 7 4 15 3 3 
Total 149 1 10 24 52 45 17 

Applications for Executive NDPBs: Disability, Minority Ethnic Background
 

Disability 
Total Male Female 

5 2 3 

Minority Ethnic 
Total Male Female 

2 2 – 
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Department of the Environment 

Departmental Public Appointment Plans and Statistics 

1. Public Appointments: Policy 

The Minister of the Environment has responsibility for approval of all public appointments. His role includes agreeing the role and 
person specifications, the appointment timetable, the selection method and the final selection of successful candidates from those 
deemed suitable for appointment. The department has a central unit which is responsible for running the appointment process for 
all public bodies. 

The department is committed to following the Commissioner for Public Appointments’ (CPANI) Code of Practice for Ministerial 
Public Appointments, and is mindful of the seven key principles which underpin this code. The department also follows the 
Commissioner’s Code of Practice for appointments to bodies which are not CPANI regulated. 

All appointments are made on the basis of merit; however the department is committed to improving diversity on the Boards of all 
its public bodies and endeavours to attract as diverse a range of candidates as possible. The department advertises its public 
appointment opportunities in the Irish News, the Newsletter, the Belfast Telegraph, CAU (OFMdFM), All Aboard Newsletter and on 
the department’s website. They are also promoted on Disability Action’s website as well as NICVA’s newsletter and an article on 
each competition is issued to all Section 75 groups with the request that it is brought to members’ attention via email, website or 
newsletter. 

2. Public Appointments: Activity 

Local Government Staff Commission (LGSC) – The appointment term for the Chair of the LGSC and 7 members expired on 30 
November 2014. Given that the LGSC is due to finish by April 2017 and to ensure a level of continuity, it was agreed with CPANI 
that the current Chair and existing members would be invited to apply for the Chair post and to employ a ‘conversation with a 
purpose’ to identify a suitable candidate to recommend to the Minister. The department appointed the existing Chair of the LGSC to 
serve from 1 December 2014 until 31 March 2017. Given the role of the Commission in the reform of local government and need for 
a strong, cohesive Board to lead the Commission during these changes, the department ran a fresh competition for all member 
posts on the Board. The department appointed 11 members to serve from 1 December to 31 March 2017. This included two 
members who were reappointed for a second term. The competition was regulated by CPANI and the appointments process 
followed the CPANI Code of Practice for Ministerial Appointments to Public Bodies. 
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2. Public Appointments: Activity (contd.) 

Council for Nature Conservation and the Countryside (CNCC) – The appointment term for all 11 members expired on 17 
February 2015. Three members who were eligible and willing, were reappointed for a second three year term. A public appointment 
competition commenced in late 2014 and seven new members were appointed for a three year term commencing 18 February 
2015. The competition was regulated by CPANI and the appointments process followed the CPANI Code of Practice for Ministerial 
Appointments to Public Bodies. 

3. Public Appointments: Future Plans (as at 1 April 2015) 

Following the Executive’s decision to reduce the number of departments from 12 to 9 after the 2016 elections, functions from DOE 
will be incorporated into three new departments. Consideration will be given to how public bodies for which DOE is responsible and 
related appointments will be integrated in the new departments. 

Historic Buildings Council (HBC) – The appointment term of the Chairman and all ten members will expire on 29 February 2016. 
The Department will complete an exercise to reconstitute the Council from 1 June 2015. This will be regulated by CPANI and the 
appointments process will follow the CPANI Code of Practice for Ministerial Appointments to Public Bodies. 

Northern Ireland Local Government Officers’ Superannuation Committee (NILGOSC) – The appointment term of five 
members will expire on 30 September 2015. One member has retired and will need to be replaced. All other members have 
completed one term and are eligible for reappointment for a second three year term. In addition, the appointment term of two 
members will expire on 30 June 2016. These members have also completed one term and are eligible for reappointment. The 
department proposes to reappoint those members who wish to serve a second term and commenced a public appointment 
competition process in early 2015 to fill the vacancy (vacancies). This will be regulated by CPANI and the appointments process 
will follow the CPANI Code of Practice for Ministerial Appointments to Public Bodies. 
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Department of the Environment 

Membership of Public Bodies at 31 March 2015 

Membership of Public Bodies: Chairs and Members 

Total Male Female 

Chairs 5 4 1 
Members 61 37 24 
Total 66 41 25 

Membership of Public Bodies: Gender and Remuneration
 

Remuneration Total Male Female 

Chairs £10,000 or more 2 2 – 
Less than £10,000 1 – 1 
Unpaid (expenses only) 2 2 – 

Members £10,000 or more – – – 
Less than £10,000 24 13 11 
Unpaid (expenses only) 37 24 13 
Total 66 41 25 
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Appointments made to Public Bodies between 1 April 2014 and 31 March 2015 

Appointments to Executive NDPBs: Remuneration, Gender, Community Background 

Community Background 
Remuneration Total Male Female Protestant Catholic Neither N/K 

Chairs £10,000 or more 1 1 – – – – 1 
Less than £10,000 – – – – – – – 
Unpaid (expenses only) – – – – – – – 

Members £10,000 or more – – – – – – – 
Less than £10,000 12 5 7 7 4 1 – 
Unpaid (expenses only) 9 6 3 2 4 3 – 

Total 22 12 10 9 8 4 1 

Appointments to Other Bodies: Remuneration, Gender, Community Background 

None of DOE’s appointments fall outside the remit of the Commissioner for Public Appointments for Northern Ireland. 

Appointments to Executive NDPBs: Type of Appointment, Gender, Age 

Age 
Total Male Female Under 30 30­39 40­49 50­59 60+ N/K 

1
st 
Appt 16 7 9 – 1 3 9 3 – 

1
st 
Re­Appt 6 5 1 – – – 1 4 1 

Further Re­Appt – – – – – – – – – 
Total 22 12 10 – 1 3 10 7 1 

142
 



 

 

 

 
             

 
        

   

   
   
   

     
   

   
   

 
 

         
 

   

          

         
         

         
       

 
 

             
 

               

 
 
 
 
 
 
 
 

Appointments to Executive NDPBs: Declared Political Activity
 

Political Party Appointees to 
Exec NDPBs 

Alliance – 
DUP – 
SDLP 1 
Sinn Fein – 
UUP – 
Others – 
Total 1 

Appointments to Executive NDPBs: Disability
 

Disability 

Total Male Female 
1
st 
Appt 1 1 – 

1
st 
Re­Appt 1 – 1 

Further Re­Appt – – – 
Total 2 1 1 

Appointments to Executive NDPBs: Minority Ethnic Background 

No appointee was from a minority ethnic background. 
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Applications received for Public Appointment between 1 April 2014 and 31 March 2015 

Applications for Executive NDPBs: Remuneration, Gender, Community Background 

Community Background 
Remuneration Total Male Female Protestant Catholic Neither N/K 

Chairs £10,000 or more 1 1 – – – – 1 
Less than £10,000 – – – – – – – 
Unpaid (expenses only) – – – – – – – 

Members £10,000 or more – – – – – – – 
Less than £10,000 36 20 16 16 14 3 3 
Unpaid (expenses only) 6 4 2 2 3 1 – 
Total 43 25 18 18 17 4 4 

Applications for Other Bodies: Remuneration, Gender, Community Background 

No applications received between 1 April 2014 and 31 March 2015 

Applications for Executive NDPBs: Gender, Age 

Age 
Total Under 30 30­39 40­49 50­59 60+ N/K 

Male 25 – 3 3 9 7 3 
Female 18 – 2 3 8 2 3 
Total 43 – 5 6 17 9 6 

Applications for Executive NDPBs: Disability, Minority Ethnic Background
 

Disability 
Total Male Female 

2 2 – 

Minority Ethnic 
Total Male Female 

1 1 – 
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Department of Justice 

Departmental Public Appointment Plans and Statistics 

1. Public Appointments: Policy 

The Minister of Justice has responsibility for approval of all Departmental public appointments, including approving the role and 
person specifications, the appointment timetable, the selection method and the final selection of successful candidates from those 
deemed suitable for appointment. 

The DOJ is committed to the principle of selection on merit, and complies with the Code of Practice for Ministerial Public 
Appointments published by the Commissioner for Public Appointments NI, when making appointments to public bodies within the 
Commissioner’s remit. The Department is also committed to having due regard to the Commissioner’s Code of Practice when 
making appointments to public bodies that fall outside the Commissioner’s remit. 

Improving diversity on the boards of public bodies is important to the Department and we aim to attract applications from a broad 
range of candidates by advertising competitions in a range of newspapers, the DOJ and NI Direct websites and by highlighting 
forthcoming competitions on OFMDFM’s news­sheet ‘All Aboard’. 

2. Public Appointments: Activity 

During 2014/15, the Department made no new appointments. 

Extensions to appointments included: 

• The Chair and members of the Northern Ireland Legal Services Commission. 
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Department of Justice 

Membership of Public Bodies at 31 March 2015 

Membership of Public Bodies: Chairs and Members 

Total Male Female 

Chairs 9 5 4 
Members 61 37 24 
Total 70 42 28 

Membership of Public Bodies: Gender and Remuneration
 

Remuneration Total Male Female 

Chairs £10,000 or more 5 3 2 
Less than £10,000 – – – 
Unpaid (expenses only) 4 2 2 

Members £10,000 or more 12 7 5 
Less than £10,000 11 7 4 
Unpaid (expenses only) 38 23 15 
Total 70 42 28 
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Appointments made to Public Bodies between 1 April 2014 and 31 March 2015
 

Appointments to Executive NDPBs: Remuneration, Gender, Community Background 

No appointments were made between 1 April 2014 and 31 March 2015. 

Appointments to Other Bodies: Remuneration, Gender, Community Background 

No appointments were made between 1 April 2014 and 31 March 2015. 
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Applications received for Public Appointment between 1 April 2014 and 31 March 2015
 

Applications for Executive NDPBs: Remuneration, Gender, Community Background 

No applications received between 1 April 2014 and 31 March 2015. 

Applications for Other Bodies: Remuneration, Gender, Community Background 

No applications received between 1 April 2014 and 31 March 2015. 
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Department of Finance and Personnel 

Departmental Public Appointment Plans and Statistics 

1. Public Appointments: Policy 

Northern Ireland Authority for Utility Regulation (The Utility Regulator) 

The Utility Regulator is a non­ministerial government department established by the Energy (Northern Ireland) Order 2003, 
amended by the Water and Sewerage Services (Northern Ireland) Order 2006. It is responsible for regulating the electricity and gas 
industries and water and sewerage services in Northern Ireland, to promote the short and long­term interests of consumers. 

Members of the Board of the Utility Regulator are appointed by the Minister of Finance and Personnel. The Board consists of a 
Chairperson and at least 3 other members. The terms of appointment of the Chairman and other members are determined by the 
Minister. A competition to appoint at least one new member took place during 2014­15, however, no members were appointed. 

Statistics Advisory Committee (SAC) 

SAC is a statutory committee which provides advice to NI Departments on matters relating to the collection and disclosure of 
statistical information under the Statistics of Trade and Employment (Northern Ireland) Order 1988 and to advise on such matters 
as may be referred to it by Departments. 

Northern Ireland Building Regulations Advisory Committee (NIBRAC) 

NIBRAC is a statutory committee established by Article 4 of the Building Regulations (NI) Order 1979 (as amended). Its function is 
to advise the Department on amendments to building regulations or other connected matters that the Department may bring to it. 
The Minister appoints members to the Committee. The Department seeks to ensure that the Committee represents a broad 
spectrum of construction related skills and gender diversity. To this end the Department advertises publicly when seeking new 
appointees. 
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2. Public Appointments: Activity
 

Northern Ireland Authority for Utility Regulation (The Utility Regulator)
 

The Utility Regulator Board and its sub committees continued to meet on a regular basis throughout the year. 

Statistics Advisory Committee (SAC) 

During 2015/16 a minimum of two meetings of the Statistics Advisory Committee will be convened. In addition work will also be 
taken forward by correspondence as necessary. 

3. Public Appointments: Future Plans (as at 1 April 2015) 

At least two new members are expected to be appointed to the Utility Regulator Board during 2015/16. 

Northern Ireland Building Regulations Advisory Committee (NIBRAC) 

It is hoped to run a competition to appoint new Board members and a Chair during 2015/16. 

Northern Ireland Authority for Utility Regulation (The Utility Regulator) 

A recruitment competition will take place to appoint new Board Member(s) during 2015/16. 
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Department of Finance and Personnel 

Membership of Public Bodies at 31 March 2015 

Membership of Public Bodies: Chairs and Members 

Total Male Female 

Chairs 2 2 – 
Members 23 17 6 
Total 25 19 6 

Membership of Public Bodies: Gender and Remuneration
 

Remuneration Total Male Female 

Chairs £10,000 or more 1 1 – 
Less than £10,000 – – – 
Unpaid (expenses only) 1 1 – 

Members £10,000 or more – – – 
Less than £10,000 4 3 1 
Unpaid (expenses only) 19 14 5 
Total 25 19 6 
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Appointments made to Public Bodies between 1 April 2014 and 31 March 2015 

Appointments to Executive NDPBs: Remuneration, Gender, Community Background 

Community Background 
Remuneration Total Male Female Protestant Catholic Neither N/K 

Chairs £10,000 or more – – – – – – – 
Less than £10,000 – – – – – – – 
Unpaid (expenses only) 1 1 – – – – 1 

Members £10,000 or more – – – – – – – 
Less than £10,000 – – – – – – – 
Unpaid (expenses only) 2 1 1 – – – 2 

Total 3 2 1 – – – 3 

Appointments to Other Bodies: Remuneration, Gender, Community Background 

None of DFP’s appointments fall outside the remit of the Commissioner for Public Appointments for Northern Ireland. 

Appointments to Executive NDPBs: Type of Appointment, Gender, Age 

Age 
Total Male Female Under 30 30­39 40­49 50­59 60+ N/K 

1
st 
Appt – – – – – – – – – 

1
st 
Re­Appt 3 2 1 – – – – – 3 

Further Re­Appt – – – – – – – – – 
Total 3 2 1 – – – – – 3 

Appointments to Executive NDPBs: Declared Political Activity 

No appointee declared any political activity in the last five years. 

Appointments to Executive NDPBs: Disability, Minority Ethnic Background 

No appointee declared any disability and none was from a minority ethnic background. 
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Applications received for Public Appointment between 1 April 2014 and 31 March 2015 

Applications for Executive NDPBs: Remuneration, Gender, Community Background 

Community Background 
Remuneration Total Male Female Protestant Catholic Neither N/K 

Chairs £10,000 or more – – – – – – – 
Less than £10,000 – – – – – – – 
Unpaid (expenses only) – – – – – – – 

Members £10,000 or more – – – – – – – 
Less than £10,000 4 2 2 1 3 – – 
Unpaid (expenses only) – – – – – – – 
Total 4 2 2 1 3 – – 

Applications for Other Bodies: Remuneration, Gender, Community Background 

No applications received between 1 April 2014 and 31 March 2015. 

Applications for Executive NDPBs: Gender, Age 

Age 
Total Under 30 30­39 40­49 50­59 60+ N/K 

Male 2 – – 1 1 – – 
Female 2 – – – 2 – – 
Total 4 – – 1 3 – – 

Applications for Executive NDPBs: Disability, Minority Ethnic Background 

No applicant declared any disability and none was from a minority ethnic background. 
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Department of Health, Social Services & Public Safety 

Departmental Public Appointment Plans and Statistics 

1. Public Appointments: Policy 

The Department of Health, Social Services and Public Safety (DHSSPS) has a dedicated Appointments Unit which is responsible 
for managing the Department’s procedures for public appointments and is committed to following the Code of Practice issued by 
the Commissioner for Public Appointments for Northern Ireland. Appointments Unit has ongoing responsibility for consultation and 
liaison with the Office of the Commissioner for Public Appointments for Northern Ireland on the operation of these procedures. 

The Department’s appointment procedures are demonstrative of the commitment to the Commissioner’s Code of Practice, the 
principle of selection on merit and to improving diversity on the boards of public bodies. 

All Departmental Public Appointments are the responsibility of the Minister who at the outset of each competition approves the Role 
Profile, Person Specification, Length of appointment and Appointment Plan. 

Appointments Unit liaise with both the Departmental Business areas (i.e. sponsor branches) and the Chair of the relevant 
organisation at the outset of the competition to identify any potential ‘skills gaps’ and to agree the Role Profiles, Person 
Specifications and selection criteria. Advertisement is normally in the three Regional Newspapers, the Department’s website, on 
social media and with relevant organisations/individuals e.g. if appointing a Locally Elected Representative Member each elected 
representative and Council receives notification. The Department also contacts all those individuals or organisations who have 
requested to be put on the DHSSPS Public Appointment mailing list and forthcoming vacancies are listed in the ‘All Aboard’ 
Bulletin issued by Central Appointments Unit to ensure that the widest pool of individuals are aware of the Department’s 
appointment opportunities. Appointments Unit manages the entire process from advertising, facilitating the short­listing and 
interview panels and drafting the initial and final submissions to the Minister, requesting ACCESS NI checks and issuing the 
outcome of the competition to all applicants. Appointments Unit is also responsible for co­ordinating action on queries, challenges 
or complaints. 

2. Public Appointments: Activity 

As at 31 March 2015, the Department was responsible for 145 public appointments across 17 Health & Social Care (HSC) bodies, 
all of which are regulated appointments. 
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PAU has developed a competition timetable in order to ensure that all positions are filled as soon as practically possible. During 
the year 1 April 2014 to 31 March 2015 8 competitions were conducted resulting in a total of 32 appointments being made; 17 
initial/first term appointments and 15 re­appointments. In addition, 4 extensions were made. An Independent Assessor allocated 
by the Office of the Commissioner for Public Appointments Northern Ireland is a member of all our short listing and interview panels 
alongside a Senior Civil Servant and an third panel member who has expertise either in the work of the organisation or within that 
field of expertise. 

Our welcome statement on all our advertisements for appointment to Health and Social Care bodies states that we welcome 
applicants from all Section 75 categories. In terms of diversity, the department has added a number of umbrella organisation to our 
mailing list and makes applications available ‘online’ to ensure that a wide and diverse pool of potential applicants is made aware of 
vacancies. The current composition of members our public bodies at 31 March 2015 was 58 female (40%) and 87 male (60%). Of 
the total membership of 145 no members have recorded a disability and no members are from an ethnic minority background. 

A number of reviews were ongoing throughout the reporting period: – (i) Raising awareness was targeted with the aim of increasing 
the diversity of applicants to public appointments. A Diversity Awareness workshop organised by Appointments Unit which attracted 
potential applicants and their carers and a wide range of voluntary and statutory bodies. The workshop increased understanding 
and knowledge of public appointment opportunities and processes; (ii) in order to reach as wide an audience as possible all public 
appointments are now advertised via social media in addition to all the other means of advertising previously employed;(iii) the 
criteria and associated processes for public appointments were reviewed and new criteria and processes implemented in order to 
ensure that all public appointment competitions are open to as wide and diverse a range of potential applicants as possible 

3. Public Appointments: Future Plans 

We ensure that all our panel members have the appropriate training as required by the Commissioner for Public Appointments 
Northern Ireland. 

ALL new non­executives are required to attend Governance Board induction training within six months of appointment and are 
advised of available courses upon appointment. In addition the Department has an established working partnership with the 
Northern Ireland Confederation for Health and Social Care (NICON) and meets and reviews a range of issues to include any future 
training that may be required. 

We have one planned change to the appointments/ public bodies governed by this Department within the next 12 months as 
responsibility for the Northern Ireland Fire and Rescue Board appointments transfers to the Department of Justice in April 2016. 

195
 



 

 

 

 

               
 

               
 
 

              
 

       
 

       
       

       

 
              

 

         
 

             
           
     

 
     

             
           
           

         

 

Department of Health, Social Services & Public Safety 

Membership of Public Bodies at 31 March 2015 

Membership of Public Bodies: Chairs and Members 

Total Male Female 

Chairs 17 13 4 
Members 128 74 54 
Total 145 87 58 

Membership of Public Bodies: Gender and Remuneration
 

Remuneration Total Male Female 

Chairs £10,000 or more 15 11 4 
Less than £10,000 2 2 – 
Unpaid (expenses only) – – – 

Members £10,000 or more – – – 
Less than £10,000 117 71 46 
Unpaid (expenses only) 11 3 8 
Total 145 87 58 
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Appointments made to Public Bodies between 1 April 2014 and 31 March 2015 

Appointments to Executive NDPBs: Remuneration, Gender, Community Background 

Community Background 
Remuneration Total Male Female Protestant Catholic Neither N/K 

Chairs £10,000 or more 3 1 2 1 – 1 1 
Less than £10,000 – – – – – – – 
Unpaid (expenses only) – – – – – – – 

Members £10,000 or more – – – – – – – 
Less than £10,000 23 16 7 15 6 1 1 
Unpaid (expenses only) 6 2 4 2 2 1 1 

Total 32 19 13 18 8 3 3 

Appointments to Other Bodies: Remuneration, Gender, Community Background 

No appointments were made between 1 April 2014 and 31 March 2015 

Appointments to Executive NDPBs: Type of Appointment, Gender, Age 

Age 
Total Male Female Under 30 30­39 40­49 50­59 60+ N/K 

1
st 
Appt 17 11 6 – – 2 6 4 5 

1
st 
Re­Appt 15 8 7 – 2 2 5 5 1 

Further Re­Appt – – – – – – – – – 
Total 32 19 13 – 2 4 11 9 6 

Appointments to Executive NDPBs: Declared Political Activity
 

Political Party Appointees to 
Exec NDPBs 

Alliance – 
DUP – 
SDLP 1 
Sinn Fein – 
UUP 2 
Others – 
Total 3 
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Appointments to Executive NDPBs: Disability 

No appointee declared any disability. 

Appointments to Executive NDPBs: Minority Ethnic Background 

Minority Ethnic 

Total Male Female 
1
st 
Appt – – – 

1
st 
Re­Appt 1 1 – 

Further Re­Appt – – – 
Total 1 1 – 
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Applications received for Public Appointment between 1 April 2014 and 31 March 2015 

Applications for Executive NDPBs: Remuneration, Gender, Community Background 

Community Background 
Remuneration Total Male Female Protestant Catholic Neither N/K 

Chairs £10,000 or more 49 33 16 15 16 2 16 
Less than £10,000 – – – – – – – 
Unpaid (expenses only) – – – – – – – 

Members £10,000 or more – – – – – – – 
Less than £10,000 233 153 80 65 80 29 59 
Unpaid (expenses only) – – – – – – – 
Total 282 186 96 80 96 31 75 

Applications for Other Bodies: Remuneration, Gender, Community Background 

No applications received between 1 April 2014 and 31 March 2015. 

Applications for Executive NDPBs: Gender, Age 

Age 
Total Under 30 30­39 40­49 50­59 60+ N/K 

Male 186 1 7 16 46 71 45 
Female 96 1 4 8 31 31 21 
Total 282 2 11 24 77 102 66 

Applications for Executive NDPBs: Disability, Minority Ethnic Background
 

Disability 
Total Male Female 

11 6 5 

Minority Ethnic 
Total Male Female 

2 1 1 
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Department for Regional Development (DRD) 

Departmental Public Appointment Plans and Statistics 

1. Public Appointments: Policy 

•	 The Departments Minister makes appointments to five public bodies as follows: 
� Northern Ireland Water 
� Northern Ireland Transport Holding Company 
� Belfast Harbour Commissioners 
� Londonderry Port and Harbour Commissioners 
� Warrenpoint Harbour Authority 

•	 The Department is committed to complying with the provisions of the Commissioner for Public Appointments for Northern 
Ireland (CPA NI) Code of Practice for Ministerial Appointments and regularly reviews CPANI Audit Reports to identify best 
practice approaches. 

•	 The Department is committed to the overriding principle of selection based on merit. 

•	 All public appointment vacancies are advertised to ensure as wide a pool of applicants as possible. Advertisements appear 
in all the main local papers, appropriate trade publications, NI Direct and the Department’s website. 

•	 In an effort to increase the diversity of Boards, a wide range of groups, including groups which are representative of women, 
people with disabilities and ethnic minorities, are notified of planned competitions and advertisements and encouraged to 
disseminate the information across their networks. 

•	 The Department continues to operate a central Public Appointments Unit to manage all aspects of the public appointments 
process in consultation with three Sponsor Divisions. The Public Appointments Unit runs all of the Department’s appointment 
competitions in line with best practice to ensure greater consistency and compliance with the CPA NI Code. 

205
 



 

 

 

       
 

 

                                   
                               

                                   
 

                                       
               

 

                                     
                               
                                 

                               
                                   

       
 

                        
 

                                   
      

 

                                       
        

 
 

                    
 

                                 
 

                          

                        

                        

                             

                          

                       
 

2. Public Appointments: Activity 

•	 The Minister appointed a Chair to Belfast Harbour Commissioners on the 1 January 2015. During 2014/2015 the 
Department also completed competitions for a NI Water Chair, four Members of Londonderry Port and Harbour 
Commissioners and two Members for Warrenpoint Harbour Authority; the appointments were effective from 1 April 2015. 

•	 DRD continues to be represented on the NICS Public Appointments Forum which helps develop policy and the sharing of 
best practice across the NICS in public appointments. 

•	 DRD has taken a range of measures to make public appointment competitions more accessible and attractive to women, 
younger people, people with disabilities and ethnic minorities. For example, for each competition launched in 14/15 
around 400 groups were targeted by email with the competition information. The measures also include making all 
reappointments subject to public competition. The policy on reappointments took effect from 1 April 2015. The 
Department has introduced in a Member competition a menu approach to the selection criteria, to try to encourage 
greater diversity of applicants. 

•	 The Department has introduced a Guaranteed Interview Scheme for disabled applicants. 

•	 The Department follows best practice drawing on the NICS Common Guidance –Principles and Practice developed by the 
Public Appointments Forum. 

•	 The Department continues to use an Independent Assessor provided by CPANI for each selection panel for each of the 
DRD public appointments competitions. 

3. Public Appointments: Future Plans (as at 1 April 2015) 

The Department plans to complete and launch a series of competitions throughout 2015/2016, details are as follows: 

•	 NI Transport Holding Company Chair ­ appointment effective from 1 July 2015 
•	 Warrenpoint Harbour Authority Chair ­ appointment effective from 1 October 2015 
•	 NI Water five Members ­ appointments effective from 1 August 2015 
•	 Northern Ireland Transport Holding Company five Members ­ appointments effective from 1 January 2016 
•	 Belfast Harbour Commissioners nine Members ­ appointments effective from 1 February 2016 
•	 Warrenpoint Harbour Authority two Members ­ appointments effective 1 November 2016 
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Members of the Public Appointments Unit will promote best practice in public appointments in association with the Public 
Appointments Forum and CPANI advice and guidance. 

The Department monitors progress closely in terms of diversity of applicants, and to continuously improve the appointment process 
and increase awareness of public appointments opportunities. 
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Department for Regional Development 

Membership of Public Bodies at 31 March 2015 

Membership of Public Bodies: Chairs and Members 

Total Male Female 

Chairs 5 4 1 
Members 43 36 7 
Total 48 40 8 

Membership of Public Bodies: Gender and Remuneration
 

Remuneration Total Male Female 

Chairs £10,000 or more 5 4 1 
Less than £10,000 – – – 
Unpaid (expenses only) – – – 

Members £10,000 or more 21 18 3 
Less than £10,000 13 10 3 
Unpaid (expenses only) 9 8 1 
Total 48 40 8 
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Appointments made to Public Bodies between 1 April 2014 and 31 March 2015 

Appointments to Executive NDPBs: Remuneration, Gender, Community Background 

Community Background 
Remuneration Total Male Female Protestant Catholic Neither N/K 

Chairs £10,000 or more 1 1 – – – – – 
Less than £10,000 – – – – – – – 
Unpaid (expenses only) – – – – – – – 

Members £10,000 or more – – – – – – – 
Less than £10,000 – – – – – – – 
Unpaid (expenses only) 3 3 – – – – – 

Total 4 4 – 1 – – 3 

Appointments to Other Bodies: Remuneration, Gender, Community Background 

None of DRD’s appointments fall outside the remit of the Commissioner for Public Appointments for Northern Ireland. 

Appointments to Executive NDPBs: Type of Appointment, Gender, Age 

Age 
Total Male Female Under 30 30­39 40­49 50­59 60+ N/K 

1
st 
Appt 4 4 – – – – 1 – 3 

1
st 
Re­Appt – – – – – – – – – 

Further Re­Appt – – – – – – – – – 
Total 4 4 – – – – 1 – 3 

Appointments to Executive NDPBs: Declared Political Activity 

No appointee declared any political activity in the past five years. 

Appointments to Executive NDPBs: Disability, Minority Ethnic Background 

No appointee declared any disability and none was from a minority ethnic background. 
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Applications received for Public Appointment between 1 April 2014 and 31 March 2015 

Applications for Executive NDPBs: Remuneration, Gender, Community Background 

Community Background 
Remuneration Total Male Female Protestant Catholic Neither N/K 

Chairs £10,000 or more 47 39 8 19 20 8 – 
Less than £10,000 – – – – – – – 
Unpaid (expenses only) – – – – – – – 

Members £10,000 or more 134 87 47 63 48 18 5 
Less than £10,000 61 56 5 21 32 8 – 
Unpaid (expenses only) – – – – – – – 
Total 242 182 60 103 100 34 5 

Applications for Other Bodies: Remuneration, Gender, Community Background 

No applications received between1 April 2014 and 31 March 2015. 

. 
Applications for Executive NDPBs: Gender, Age 

Age 
Total Under 30 30­39 40­49 50­59 60+ N/K 

Male 182 – 8 24 71 61 18 
Female 60 4 5 5 30 10 6 
Total 242 4 13 29 101 71 24 

Applications for Executive NDPBs: Disability, Minority Ethnic Background
 

Disability 
Total Male Female 

9 4 5 

Minority Ethnic 
Total Male Female 

9 7 2 
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Department for Social Development 

Departmental Public Appointment Plans and Statistics 

1. Public Appointments: Policy 

The Department for Social Development makes appointments to a range of public bodies on approval by the Minister. Most of 
these appointments are regulated by the Commissioner for Public Appointments, but all appointments made by the Department 
routinely apply the principles as set out in the Commissioner’s Code of Practice for Public Appointments. 

Corporate Services Unit within the Department provides a co­ordination and advisory role to sponsor branches, which are 
responsible for carrying out the public appointment competitions. 

2. Public Appointments: Activity 

The Department made a total of 4 appointments (including 2 reappointments) between 1 April 2014 and 31 March 2015. 

Charities Advisory Committee 2 appointments 

Charity Commission for Northern Ireland 1 re­appointment 

Vaughan’s Charity 1 re­appointment 

3. Public Appointments: Future Plans (as at 1 April 2015) 

At this stage during the coming financial year it is anticipated that competitions will be required to fill seven vacancies at the 
Northern Ireland Housing Executive, two at the Charity Commission and one at the Charities Advisory Committee. 

The Northern Ireland Housing Executive recruitment process has almost been concluded. 

The Department is represented on the Public Appointments Forum and is actively contributing to the overall response to the 
recommendations made in the CPANI Report on Under­Representation and Lack of Diversity in Public Appointments in NI. 
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Department for Social Development 

Membership of Public Bodies at 31 March 2015 

Membership of Public Bodies: Chairs and Members 

Total Male Female 

Chairs 4 4 – 
Members 20 12 8 
Total 24 16 8 

Membership of Public Bodies: Gender and Remuneration
 

Remuneration Total Male Female 

Chairs £10,000 or more 1 1 – 
Less than £10,000 1 1 – 
Unpaid (expenses only) 2 2 – 

Members £10,000 or more 1 1 – 
Less than £10,000 14 8 6 
Unpaid (expenses only) 5 3 2 
Total 24 16 8 
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Appointments made to Public Bodies between 1 April 2014 and 31 March 2015 

Appointments to Executive NDPBs: Remuneration, Gender, Community Background 

Community Background 
Remuneration Total Male Female Protestant Catholic Neither N/K 

Chairs £10,000 or more – – – – – – – 
Less than £10,000 1 1 – – – – – 
Unpaid (expenses only) 1 1 – – – – – 

Members £10,000 or more – – – – – – – 
Less than £10,000 – – – – – – – 
Unpaid (expenses only) 1 1 – – – – – 

Total 3 3 – – – – – 

Appointments to Other Bodies: Remuneration, Gender, Community Background
 

Community Background 
Remuneration Total Male Female Protestant Catholic Neither N/K 

Chairs £10,000 or more – – – – – – – 
Less than £10,000 – – – – – – – 
Unpaid (expenses only) 1 1 – – – – – 

Members £10,000 or more – – – – – – – 
Less than £10,000 – – – – – – – 
Unpaid (expenses only) – – – – – – – 

Total 1 1 – – – – – 

Appointments to Executive NDPBs: Type of Appointment, Gender, Age
 

Age 
Total Male Female Under 30 30­39 40­49 50­59 60+ N/K 

1
st 
Appt 2 2 – – – 1 1 – – 

1
st 
Re­Appt 1 1 – – – – – 1 – 

Further Re­Appt – – – – – – – – – 
Total 3 3 – – – 1 1 1 – 
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Appointments to Other Bodies: Type of Appointment, Gender, Age
 

Age 
Total Male Female Under 30 30­39 40­49 50­59 60+ N/K 

1
st 
Appt – – – – – – – – – 

1
st 
Re­Appt 1 1 – – – – 1 – – 

Further Re­Appt – – – – – – – – – 
Total 1 1 – – – – 1 – – 

Appointments to Executive NDPBs: Declared Political Activity 

No appointee declared any political activity in the past five years. 

Appointments to Other Bodies: Declared Political Activity 

No appointee declared any political activity in the past five years. 

Appointments to Executive NDPBs: Disability, Minority Ethnic Background 
No appointee declared any disability and none was from a minority ethnic background. 

Appointments to Other Bodies: Disability, Minority Ethnic Background 
No appointee declared any disability and none was from a minority ethnic background. 
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Applications received for Public Appointment between 1 April 2014 and 31 March 2015 

Applications for Executive NDPBs: Remuneration, Gender, Community Background 

Community Background 
Remuneration Total Male Female Protestant Catholic Neither N/K 

Chairs £10,000 or more – – – – – – – 
Less than £10,000 – – – – – – – 
Unpaid (expenses only) 2 2 – – – – – 

Members £10,000 or more – – – – – – – 
Less than £10,000 28 23 5 – – – – 
Unpaid (expenses only) 1 1 – – – – – 
Total 31 26 5 15 11 4 1 

Applications for Other Bodies: Remuneration, Gender, Community Background 

No applications received between 1 April 2014 and 31 March 2015. 

Applications for Executive NDPBs: Gender, Age 

Age 
Total Under 30 30­39 40­49 50­59 60+ N/K 

Male 26 – 1 3 8 6 8 
Female 5 – – – 2 2 1 
Total 31 – 1 3 10 8 9 

Applicants for Executive NDPBs: Disability
 

Disability 
Total Male Female 

1 1 – 

Applicants for Executive NDPBs: Minority Ethnic Background 

No applicant was from a minority ethnic background. 
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Office of the First Minister & Deputy First Minister 

Departmental Public Appointment Plans and Statistics 

1. Public Appointments: Policy 

Responsibility for public appointment policy in relation to Government Departments rests with the First Minister and deputy First 
Minister. 

As a Department OFMDFM sponsors eleven public bodies and is responsible for making appointments to ten of these 
organisations (the Northern Ireland Office (NIO) makes appointments to the Equality Commission for Northern Ireland). 

The Department is committed to the principle of selection on merit and complies with the Code of Practice published by the 
Commissioner for Public Appointments when making appointments to public bodies within her statutory remit. The Department is 
also committed to having due regard to the Commissioner’s Code of Practice when making appointments to public bodies that fall 
outside the Commissioner’s remit. 

2. Public Appointments Activity 

During 2014/15 OFMDFM made the following four appointments: 

Commissioner for Children and Young People – Commissioner
 
NI Judicial Appointments Commission – 1 Member (Lay) and 2 Members (Legal)
 

3. Public Appointments: – Future Plans (as at 1 April 2015) 

It is anticipated that the following appointments will be made during the 2015/2016 financial year. 

o Commissioner for Older People for Northern Ireland 
o NIJAC – 1 Judicial Member 
o Strategic Investment Board – 2 Members 

These and any other forthcoming public appointments to the Department’s bodies will be advertised on the NI Direct website: 
http://www.nidirect.gov.uk/index/information­and­services/government­citizens­and­rights/government/public­appointments/public­
appointment­vacancies.htm 
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Office of the First Minister and Deputy First Minister 

Membership of Public Bodies at 31 March 2015 

Membership of Public Bodies: Chairs and Members 

Total Male Female 

Chairs 7 5 2 
Members 55 34 21 
Total 62 39 23 

Membership of Public Bodies: Gender and Remuneration
 

Remuneration Total Male Female 

Chairs £10,000 or more 5 3 2 
Less than £10,000 1 1 – 
Unpaid (expenses only) 1 1 – 

Members £10,000 or more 23 11 12 
Less than £10,000 24 18 6 
Unpaid (expenses only) 8 5 3 
Total 62 39 23 
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Appointments made to Public Bodies between 1 April 2014 and 31 March 2015 

Appointments to Executive NDPBs: Remuneration, Gender, Community Background 

Community Background 
Remuneration Total Male Female Protestant Catholic Neither N/K 

Chairs £10,000 or more 1 – 1 – – – – 
Less than £10,000 – – – – – – – 
Unpaid (expenses only) – – – – – – – 

Members £10,000 or more – – – – – – – 
Less than £10,000 3 3 – – – – – 
Unpaid (expenses only) – – – – – – – 

Total 4 3 1 2 1 1 – 

Appointments to Other Bodies: Remuneration, Gender, Community Background 

No appointments were made between 1 April 2014 and 31 March 2015 

Appointments to Executive NDPBs: Type of Appointment, Gender, Age 

Age 
Total Male Female Under 30 30­39 40­49 50­59 60+ N/K 

1
st 
Appt 2 1 1 – – – 1 1 – 

1
st 
Re­Appt 2 2 – – – – – – 2 

Further Re­Appt – – – – – – – – – 
Total 4 3 1 – – – 1 1 2 

Appointments to Executive NDPBs: Declared Political Activity 

No appointee declared any political activity in the past five years. 

Appointments to Executive NDPBs: Disability 

No appointee declared any disability. 
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Appointments to Executive NDPBs: Minority Ethnic Background
 

Minority Ethnic 

Total Male Female 
1
st 
Appt 1 – 1 

1
st 
Re­Appt – – – 

Further Re­Appt – – – 
Total 1 – 1 
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Applications received for Public Appointment between 1 April 2014 and 31 March 2015 

Applications for Executive NDPBs: Remuneration, Gender, Community Background 

Community Background 
Remuneration Total Male Female Protestant Catholic Neither N/K 

Chairs £10,000 or more 47 10 37 18 27 2 – 
Less than £10,000 – – – – – – – 
Unpaid (expenses only) – – – – – – – 

Members £10,000 or more – – – – – – – 
Less than £10,000 2 2 – 1 1 – – 
Unpaid (expenses only) – – – – – – – 
Total 49 12 37 19 28 2 – 

Applications for Other Bodies: Remuneration, Gender, Community Background
 

Community Background 
Remuneration Total Male Female Protestant Catholic Neither N/K 

Chairs £10,000 or more – – – – – – – 
Less than £10,000 6 5 1 4 1 1 – 
Unpaid (expenses only) – – – – – – – 

Members £10,000 or more – – – – – – – 
Less than £10,000 26 18 8 10 11 5 – 
Unpaid (expenses only) – – – – – – – 
Total 32 23 9 14 12 6 – 

Applications for Executive NDPBs: Gender, Age
 

Age 
Total Under 30 30­39 40­49 50­59 60+ N/K 

Male 12 – – 5 4 1 2 
Female 37 4 3 13 16 1 – 
Total 49 4 3 18 20 2 2 
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Applications for Other Bodies: Gender, Age
 

Age 
Total Under 30 30­39 40­49 50­59 60+ N/K 

Male 23 – 1 6 10 6 – 
Female 9 – 2 1 5 1 – 
Total 32 – 3 7 15 7 – 

Applications for Executive NDPBs: Disability
 

Disability 
Total Male Female 

3 2 1 

Applications for Executive NDPBs: Minority Ethnic Background
 

Minority Ethnic 
Total Male Female 

1 – 1 

Applications for Other Bodies: Disability
 

Disability 
Total Male Female 

7 7 – 

Applications for Other Bodies: Minority Ethnic Background 

No applicant declared they were from a minority ethnic background. 
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Food Standards Agency 

Departmental Public Appointment Plans and Statistics 

1. Public Appointments: Policy 

Appointments to NIFAC are made by the Minister for Health Social Services and Public Safety though the FSA in NI does not 
function as an agency of the Minister’s Department, rather as the Northern Ireland office of the FSA as a UK – a non­ministerial, 
central government department. Though not regulated by the CPA NI, efforts are made to comply with their guidance in making 
public appointments and CPA NI appoint an independent assessor to sit on appointment panels. NIFAC is committed to improving 
diversity and has made efforts to address a gender imbalance in Committee membership. At the end of an appointments process in 
February 2007, Under Secretary for State for Northern Ireland, Paul Goggins, noticed that the Committee consisted of significantly 
more male than female members and asked what could be done to widen the range of potential candidates. We sought advice from 
the Equality Commission as to how we could attract more female applicants and media adverts for subsequent appointments have 
reflected this advice. Appointments are advertised in the three main Northern Ireland Dailies (Belfast Telegraph, Irish News and 
Newsletter) as well as being flagged on the FSA website and through social media. 

2. Public Appointments: Activity 

CPA NI provide an independent assessor to sit on the appointments panel for all appointments to NIFAC.
 
The FSA in NI is not CPA NI regulated but efforts are made to comply with their guidance in making public appointments.
 

3. Public Appointments: Future Plans (as at April 2015) 

On Thursday 30 April, the FSA in NI embarked on an appointments exercise to replace two members, one whose term of 
appointment will end on 31 July 2015 and one who sadly passed away in November 2014. The deadline for applications is 22 May 
2015. 
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Food Standards Agency 

Membership of Public Bodies at 31 March 2015 

Membership of Public Bodies: Chairs and Members 

Total Male Female 

Chairs 1 – 1 
Members 6 5 1 
Total 7 5 2 

Membership of Public Bodies: Gender and Remuneration
 

Remuneration Total Male Female 

Chairs £10,000 or more – – – 
Less than £10,000 – – – 
Unpaid (expenses only) 1 – 1 

Members £10,000 or more – – – 
Less than £10,000 6 5 1 
Unpaid (expenses only) – – – 
Total 7 5 2 
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Appointments made to Public Bodies between 1 April 2014 and 31 March 2015 

None of NI Food Advisory Committee’s appointments fall within the remit of the Commissioner for Public Appointments for Northern Ireland. 

Appointments to Other Bodies: Remuneration, Gender, Community Background 

Community Background 
Remuneration Total Male Female Protestant Catholic Neither N/K 

Chairs £10,000 or more – – – – – – – 
Less than £10,000 – – – – – – – 
Unpaid (expenses only) – – – – – – – 

Members £10,000 or more – – – – – – – 
Less than £10,000 3 3 – – – – – 
Unpaid (expenses only) – – – – – – – 

Total 3 3 – – – – – 

Appointments to Other Bodies: Type of Appointment, Gender, Age
 

Age 
Total Male Female Under 30 30­39 40­49 50­59 60+ N/K 

1
st 
Appt 2 2 – – 1 – 1 – – 

1
st 
Re­Appt 1 1 – – – 1 – – – 

Further Re­Appt – – – – – – – – – 
Total 3 3 – – 1 1 1 – – 

Appointments to Other Bodies: Declared Political Activity 

No appointee declared any political activity in the past five years. 

Appointments to Other Bodies: Disability, Minority Ethnic Background 

No appointee declared any disability and none was from a minority ethnic background. 

247
 



 

 

 

                         
 

               
 

             

                   

                     
                   
                    

                     
                   
                   

                 

 
 

           
 

     

                 

               
               

               

 
 

         
 

 
 
 
 

             
 

                   

 
 
 
   

 

      

     

Applications received for Public Appointment between 1 April 2014 and 31 March 2015 

Applications for Other Bodies: Remuneration, Gender, Community Background 

Community Background 
Remuneration Total Male Female Protestant Catholic Neither N/K 

Chairs £10,000 or more – – – – – – – 
Less than £10,000 – – – – – – – 
Unpaid (expenses only) – – – – – – – 

Members £10,000 or more – – – – – – – 
Less than £10,000 7 5 2 3 2 – 2 
Unpaid (expenses only) – – – – – – – 
Total 7 5 2 3 2 – 2 

Applications for Other Bodies: Gender, Age
 

Age 
Total Under 30 30­39 40­49 50­59 60+ N/K 

Male 5 – 1 – 2 2 – 
Female 2 – – 1 1 – – 
Total 7 – 1 1 3 2 – 

Applications for Other Bodies: Disability
 

Disability 
Total Male Female 

1 – 1 

Applications for Other Bodies: Minority Ethnic Background 

No applicant declared they were from a minority ethnic background. 
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Alphabetical List of Public Bodies
 

Public Body Page Number 

Advisory Committee on Justices of the Peace 156 

Agri­Food and Biosciences Institute 34 

Agri­Food Strategy Board 39 

Agricultural Wages Board Northern Ireland 35 

Architecture and the Built Environment Ministerial Advisory Group for NI 54 

Armagh Observatory and Planetarium – Board of Governors 47 

Armagh Observatory and Planetarium – Management Committee 47 

Arts Council of Northern Ireland 48 

Belfast Harbour Commissioners 203 

Board of Northern Ireland Water Limited 201 

Business Services Organisation 180 

Certification Officer for Northern Ireland 115 

Charities Advisory Committee 214 

Charity Commission for Northern Ireland 212 

CITB NI 97 

Comhairle Na Gaelscolaíochta 63 

Commission for Victims and Survivors for Northern Ireland 224 

Commissioner for Children and Young People 225 

Commissioner for Older People for Northern Ireland 226 

Consumer Council for Northern Ireland 124 

Council for Catholic Maintained Schools 64 
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Public Body Page Number 

Council for Nature Conservation and the Countryside 136 

Criminal Justice Inspection Northern Ireland 146 

Diocesan Education Committees of the Council for Catholic Maintained Schools 78 

Disability Living Allowance Advisory Board for Northern Ireland 215 

Drainage Council for Northern Ireland 38 

Education and Library Board ­ Belfast 65 

Education and Library Board ­ North Eastern 66 

Education and Library Board ­ South Eastern 67 

Education and Library Board ­ Southern 68 

Education and Library Board ­ Western 69 

Equality Commission for Northern Ireland 227 

Exceptional Circumstances Body 76 

Fair Employment Tribunal 108 

General Teaching Council for Northern Ireland 70 

Governing Bodies of Certain Voluntary Grammar Schools 79 

Governing Bodies of Further Education Colleges – Belfast Metropolitan College 98 

Governing Bodies of Further Education Colleges – Northern Regional College 99 

Governing Bodies of Further Education Colleges – North West Regional College 100 

Governing Bodies of Further Education Colleges – South Eastern Regional College 101 

Governing Bodies of Further Education Colleges – Southern Regional College 102 

Governing Bodies of Further Education Colleges – South West College 103 

Grant Maintained Integrated Schools – Board of Governors 84 

Health and Safety Executive for Northern Ireland 125 
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Public Body Page Number 

Health and Social Care Board 181 

Health and Social Care Regulation and Quality Improvement Authority 176 

Health and Social Care Trust: Belfast 182 

Health and Social Care Trust: Northern 183 

Health and Social Care Trust: Southern 183 

Health and Social Care Trust: South Eastern 184 

Health and Social Care Trust: Western 184 

Health and Social Care Trust: NI Ambulance Service 185 

Historic Buildings Council 137 

Historic Monuments Council 138 

Ilex Urban Regeneration Company Limited 228 

Independent Assessor for Police Service of Northern Ireland Recruitment Vetting 160 

Independent Monitoring Board – Maghaberry Prison 157 

Independent Monitoring Board – Magilligan Prison 158 

Independent Monitoring Board – Hydebank Wood College and Women’s Prison 159 

Industrial Court 111 

Industrial Tribunals 112 

Invest Northern Ireland 126 

Joint Government Voluntary and Community Sector Forum 217 

Labour Relations Agency 104 

Livestock and Meat Commission for Northern Ireland 36 

Local Government Staff Commission for Northern Ireland 134 

Londonderry Port & Harbour Commissioners 203 
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Maze/Long Kesh Development Corporation 229 

Middletown Centre for Autism Ltd 75 

Ministerial Advisory Group for the Ulster Scots Academy 54 

National Museums and Galleries of Northern Ireland 49 

Northern Ireland Adviser on Employment and Skills 107 

Northern Ireland Authority for Utility Regulation 169 

Northern Ireland Blood Transfusion Service Special Health and Social Care Agency 188 

Northern Ireland Building Regulations Advisory Committee 167 

Northern Ireland Clinical Excellence Awards Committee 191 

Northern Ireland Community Relations Council 233 

Northern Ireland Council for Integrated Education 71 

Northern Ireland Council for the Curriculum Examinations and Assessment 72 

Northern Ireland Fire and Rescue Service Board 177 

Northern Ireland Fishery Harbour Authority 37 

Northern Ireland Food Advisory Committee 244 

Northern Ireland Guardian Ad Litem Special Health and Social Care Agency 189 

Northern Ireland Housing Executive 213 

Northern Ireland Judicial Appointments Commission 230 

Northern Ireland Law Commission 155 

Northern Ireland Legal Services Commission 147 

Northern Ireland Library Authority known as Libraries NI 50 

Northern Ireland Local Government Officers’ Superannuation Committee 135 

Northern Ireland Medical and Dental Training Special Health and Social Care Agency 190 
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Northern Ireland Museums Council 51 

Northern Ireland Police Fund 153 

Northern Ireland Policing Board 148 

Northern Ireland Practice and Education Council for Nursing and Midwifery 178 

Northern Ireland Screen Commission 53 

Northern Ireland Social Care Council 179 

Northern Ireland Transport Holding Company 202 

Office of the Police Ombudsman for Northern Ireland 150 

Patient and Client Council 186 

Planning & Water Appeals Commissions 235 

Poisons Board 192 

Police Rehabilitation and Retraining Trust 154 

Probation Board for Northern Ireland 151 

Public Health Agency 187 

Reinstatement Committee for Reserve Forces in Civil Employment 116 

Royal Ulster Constabulary George Cross Foundation 152 

Safeguarding Board for Northern Ireland 193 

Sport Northern Ireland 52 

St Mary’s University College – Board of Governors 116 

Staff Commission for Education and Library Boards 73 

Statistics Advisory Committee 168 

Stranmillis University College – Board of Governors 105 

Strategic Investment Board Limited 231 
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TB Strategic Partnership Group 40 

Tourism Northern Ireland 127 

Ulster Supported Employment Limited 106 

Vaughan’s Charity (Trustees) 216 

Warrenpoint Harbour Authority 204 

Who, What, Where, When, Why (W5) 55 

Victims and Survivors Service 232 

Youth Council for Northern Ireland 74 
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